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1. wfem T s e -

(1) = afRfAeet &1\t arg g srenfRe @eere, aars F vam gk, 2017 2
(2) T SIS H Ik THRTH Al AT FT TG gl |
2. gfwTeTd -
(1) =9 TI9 IREIHT |, ST a% 9a9 & =97 Juterd 7 2¥,
(F) ‘AfATIW T THT-THT T TAT-FLTAT ST=iveht gear g, 1961 i
C
(@) ‘gt 7 srtefaaw it gy 10 # Fur-fAfafae g & s safywa g

@) qEe & FY qTY F g i e & #9 afnfy afea g

(F) el GLRIT T AT LRI AT B ;

(F) ‘HHRTIATEAET & HEATH T HRTATETT AT G ;

@) ‘Bawr, e, Fe, @i WNRT ¥ GuT-99T 97 G879 g1 ST wEe
o, e, e, T ST A AT

(@) ‘o atafe & derm f &g @i st g

() ‘e | FATRAT, BT, F=ned, Feg, N7 37 UHT 3T I T T&T9 STisq
g

(F) EETT F T ST S, aEre afiua g

(3) ‘SATEFTEY & HEAT o ATAHLT ATHAT 2
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HT L AT AT

(3) HET F A, TEIFT A A HErIF A=A (FAHA ST "iaam) Afea 2
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(2)

)

() ‘=w & 9 g a9 0w qiea 8
(@) ‘FEr " UET G ATAT g O ATSHRST IRAT F ATIH | HEA 6 fatga

e & werer fa T 2 Sl foraeht A Heene i AT # awrgar g

(1) FATET H HEITH 6 SATATH ST STATATH F gTAL T ATS AT G ;
(@) AIAT A ARAIA § IUEG ATGAT ATHAT 2 |

I ereaT ST IR F, S ZH qRAAH § T4F 2 S AT qol 8, (g Afa=aw §
AT &, 8t st {0 ST wHer: srfafaaw § 3w

TS AT A5F -

(1) 9T T 92F IaAT I RIT SAwT A AEeTF Bl fohe hefve? a9 & I HF o
AT AT T |

(2) TS AT Joh ATHTA: AT FILT AT TG %0l T 92 AT 39 & T 92 a7
TS & HF ° FHF o G2 G FEATe T TLATLT T AT il SITudT |

(3) i Heed, NH U Oaed "9 § d1g< H7 g, T aT &4 ¥ gy a1 Afear
TR AT AT TSR o HTEAT | S5 T TTGFT HT |

(4) a2 At domi # = fhu U At gmer suftaa gae, S sexe ft 8, %
FgHAl g A tEa e o | afe 7q g9 &9 § ST g ST g arv seme
=T o & 2T |

(5) S5 @ foIfed TFAT 9o &f aiiE & &7 § FH I 018 79 TAF qaed &l
TRrEE™ T S ST | G231 § W, a7 97T F7 Soad g | 341
e o FAT-AT e T 755 F 99 9T STF g, SoAFii=ah Hef AT herel
FTRT O il ST GehdlT 37 S8 26 a1 9SIT 37 &, TRE it g 90! SITus |

(6) T TETHT ST & ITAT & gid gU A1, AeTeT srcaraeds fauai o = #3
& oI sreqerTiersh g=aT 9T a1S il 5% Agd HT T |

(7) S5 = FEAGHAT 9o% F 7 § FH 29 (o7 Tgo T g1 986( &l qErtad
¥ AT |

(8) FTAGHT | Torelt HE Tl AEATIA HXe Tl TAAT TSESTE 6 ITH §5F & HF 7 a9

o g 99 ST AR | srewer et UET W Ay afeaierd e A ST w7
AT ForeTeh T a02re g7 9T 75l 0 1% ¢ |

(9) wfehaT Fvaeelt Tt Aot & a¥ § sreger w71 AR stfvaw grm |

(10) T T I AT FAATRAT T FIAGT TOTEST FIT TATL /AT STUIAT ST &7 *

HEEAT &l TRATAT hAT STTUIT | GATT TT RET GTe & q7, FHAGT a1l
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AT Jow § P & forw w@r ST | Fwegw i QY g F T, #Egd W
LT FIXT geaTeA ot STTUAr |

4. NS F e i AfFsray = srfdrowmore -
IS % adT sraer sfiY At Thome & gearee & srtermriora fohe ST |
5. fiRe ¥ =7 ge=, afF i% Fdew anfe -

(1) wfafrag f awr 14 § syafaa safeat  sfafes, #iqe 7 Aeffea 9w 2,
FIAT -

EN

(%)

(@)

()

(%)

(®)

()

THRTATETE |

U fAsn AT = 7 4T, ST EETE gy £ q1q RU S|

T AT o7 fa=merT | e 0= &1 U 97 stfers aeey, v Hi9e & weae
g T o =t e F afderaw 21 safea & sregefi| v 9 &y ety
& ferg amwfafase o o 3

ST, AqEeTH U forehre, AT Seamsl ofiT o7 99l § & faeanq A, S
1 AT sl AT * (o0 HiAe & Teqef gy ATHAee T 0 gl |

UH ST, g aartesTe YTea dgl g oY et safeefa frdeg=r & us a7
rfers =t I =41 % ST aifea av |

faorw st F =1 & v av i sty F forw #iee F ereger gro awfAEs
= g gtatatet o, St sfaarRar #iqe & e wst F o
T |

(2) wfafFew & Suayl F w4 w2d gu, diqe it eforfed afwa s Fwder 2 -

()

HEAT % AT Afersh FEAFdl & Af92er® & w9 H§, Hiqe AferF Fr6ar =i
TIETHAT H1 HSL HLA 6 (o0, Il FAaeq qAT I (el TR Hl SAAIaT
A o ToIT 3 Ieh AT=2oT T AT et o forT Jorh € |

g Afers IUTIETT TAT TFATHI Tl TG FLA o (70 ATHES qF HAT ST TAH
TEF TLEHTT HT ATHIGT HAT |

Tg G FHTAFHT F TFGTTH % o0 7 a7 00 &7 g3 fF=me-famst F v

e T T SATHIGT HT |
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(F) T FAAT o ATELOT | HIee ST AT T STHHIAAT TS HiLed, I qGe
#T FRE e TAT UHT orf<hai, ST quia: Hide & oReIT % T91 qgl givil a7
SEH ATeF Tl i, TT FA o o7 TFIF 3 |

(F) e dfers gl § @ o w3 & g6 a9 & o stexer § erfpat
Afed & gadl g | T, 3T AfEfaai & T9T Teqey AT Fawdl & et
fafersrm qfte 3 for Hiee &1 R o s

(&) Afer FTEAFRAT AT ITSTRAT H FUAT AT TIAATRIAT 6 FAT AE IA0T ST qAT
THTIA o FT< § AT ARt & "aterg aeft Srerfore qraer Hfi=e &1 T8l TR
SHT AT 3T SATHIEA & o0 d1E o S |

(B) TIFE STohel FTAT 3 TLTAT & HIAHH | TATT FHT SATHIGT FT Gl |

() AU Srerforsn AT, feramerat s sl o goid AT 39k ScaTad a7 UH fededl, S
gl H gf A= g, & JIHEd H ®ils Agcaqul Tadd Hiqe g Sqaiiad ol
STTUATT 3 qROTTHETST 91 F1 SHhT [ARTer it STTusy |
() T T AFEAATHE Tged, (ST AT 6 AT AT qeATo TR &
HETAT g, SHT ShT-Teeaforgy sfiT gerg o forg Hafaa srew 9 #ive #7 Teqa
FT STUAT, ST I-3TAGHL g Foh TS I SY=q T S T80 |
(7) #I"e & UH SATh AT ARRAT T ATHT HIA 6l g6 g, ST A 6 95H §
Sufera g & forg S a\sr S |
(3) (F) H=e et FeieT a9 o S 7 q FH AT I1L 955 T |
(@) Hee &t ok I Teqe G IAhT UL 92 T {4 F FF o FF UF [dals
TEET I SEaTeAa STequeqT U TS STusT |
@) Hee it o f sreaerar amreaa: Ao, Aty sl 2, g i Sl sedr
ARt & FTHATEH AT ST (H QLT TEITEAAT HLT |
() U [T TaeT a5 hl TOrgrd el |
(%) Hee & Jowt § A= asft gt a7 srexe afeq SuRyd 9ee7 % 9gaq 9 Ay
TR SO | fe A JHT ' § AT g1 SITd € v sTeer T (Auigsd 7 g |
(7) so% it TIfEa TEAT TRFEE gIT §3% il g § 7 § FF & 078 Tgod TdH
qTET Tl FS(l SATTIAT | FAAT H do A7 €, TG T 7T T Iool@ g | AT Heq1T |
TAT- T T A5 F q UL ST, TAFEI- S AT T e gTer TTeas sl STTuay |

() 31 TETHT ST % IS & Id gU W, AL AATALTH HHAT I A= FA &
T sreaaRTiore FEHT X Hide 6l doF AT T |
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(ST) S5 AT FAGAT 9% § FH G FH G1q [aF Tgol TOee FIT TEEAT il TRATIrT i
SO |

() FIAGAT T2 T 7 HT AT HT 6 [T GAATT TTEET o 19 9o F HF 8§ FF
T & g 9 A ST ALY | 3Tedey UHT foheft 7g &l AHEaferd e i a1 @ G S

A T Ia ARl g2 § |
(1) st & gafaa asft vt & are § srexer s fafaohr sifaw g

(2) == & ToF AT FEAATRAT 6 HAGT TOELT T T /T IO T Hide 6 Tt
qIET &l GRATOd 0 SITUA | GATT T FeNgei, (s Fis &f, ad H1agd dide i Rl
JoF | P % o T S0 | wrg A I8 81 ST & T, HAT 9 TeqeT G gearead
o STTAT |

(%) ATt AT H, fAeer "Hive Y ofthaT T TR T TR ST " Y ST 95w §
=i &t e 7 7 |

6. TEATT & ST TTTerHTT
sferf=aw &t g 10 § fafAfde gt & afafes, geamm & Fefofaa = atemrr
S, oTATq -
(i) far =fata
(ii) o= i 9 gy
7. G afata
(1) fo=r =faf, S zae v | wgr @0 g, Refed agea & e s, 99iq -

() 3reTeq, qae

(@) FxT TR G AL & =i

(T) & FIT AT a1 AT

(=) fA=ere, Ta; 7

(%) T, 9o+ e 9% fa= afafa & af=a % 7 § w1 T |
(2) afafa-

(F) GeaT & Hatad reft fosiar fower o= i &t a1 Ao i 9erg I T 8 9 SeHd
T S TS T SraeT FArRTier T

(F) HATEA ST & Haterd Tadl1g A ARG TaTd Hd |
(1) T ToRHET 7 FcT T STEaT de gHT-9897 9¢ [@iaT 71 |
(3) (F) Tfufa FRET FefsT a9 o ST GTHTIaAT &1 918 a5% Hl |
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(@) |ITT AT Toh AT AT a1 TeqeT FIT a1 €a hl TqsoT F 7 29 & A
T T AATT 6 FF & FF i G2 g7 gearefid ATl 9% AT STl |

(1) T HEE T, SAH 1T TR AT Uh AT 986 91 g, |/ 918 il T gt |

(=) it it gzt § fF=r e o bt Bt w51 Ay ot agem, A e
AT afFAferT g, & agaa & T smoam | afs /a9 aEe-aay BT g ST §, Tede w7
Tt wa g |

(F) % @it forfeaa g=aT TR g do& &t aiE § #7 § ®F I 9978 Tgod TdH
TqTET Tl TS SATUIAT | GIAT § T H7 €, GG i G907 foatad g | =41 e |
TAT-ATHII T T TG & Od I TSeeid <1, T4Ie qiee, FRAT, TAaer=s 9o a1 Hae
FTRT TET il SO 3 AfS 98 7 THE 9S(f T2 § a1 a8 TaEd 6l gs qHst! STus |

() 31 TEATHT ITSY 6 ITAET F Bl gY A, Aeqel sAcAraeqF fauat a7 o= w7 %
T sreaaRTiors FET 9% FIHTT 6T 95F AT T |

(B) T & FEAGAT d5F F FH § FHF G7q (o7 Tgol Toeed gIT TE&T &l AT @
STTOAT |

(ST) T AT | T 7F T AT F 00 GgAAT0 TS & 99 o0 [T 9% 9
TH F FH T9 (& 9 Tgo AT AT | AeTer UHT et 7 &l AEATIT e il FTqAfd <
AT ToreTeh FoTT aares g Al &f S @t ofF |

(31) WToRAT & Fataa aft o= & dag § o7eger &7 Ao sifaw gr |

(37) |THTT T d it FEAATRAT FHT HEGT TTEETT FIT JATE FRAT STUIT Y TR *
at FEEdT &l TR 3T STTUAT | GATT TT Heedi, TS Hl af, & a9 FrAgd qiuid ol
AT S5 § Y F T Ta@r ST | FEg A 4 F TEq, g Aeqe g e
BT ST

(z) o |fata &t S5 & Fwrdeged 6 TT TSF gqTHF q1E 6 THeT T JT0AT |

8. W= ¥ = gfafa, Iaht arf~rat X e

(1) @a= &iw F:7 giafa, S8 =99 o varq =9 w87 7@ 8, S U 10 ¥ 6 9 6
st & offe a7q gaedi | e antt S a1 g Aes fhu S, S siaia aeT 9896 &
& fAgers o 8 | afafa sfafaas it amr 10 F srrfeasia srfger off geft | e |t =

HETeT T |
(2) vt it FeforiaT afwwat siw Fider 2 -

(F) G, TS T AELTF TATHAE ATHIGT ST AT T AT ITH FIA & THTG a9 &
IS HhH % FIET07 o forg e & FAaemehie e grit |
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(@) TR T AL T AT | G o HhH qIT HFH & o0 =7 IS & o
AT o T I¥ ITAH AT o HIAL ATAAF TATHAF ATHGH qAT AT Hl HoZl T

L T oTf<R g |

(1) |ATHTT FaAT TAT ST GS(T TR, T ThH, AFA, ALAT TATIS il ANTT FHT TTFHAT

TITT FLATUAT |
(%) FIRTT qoReiTeht SETeAT, ST IHeh GIT ST THST ST, F o TorT SFH=Te g |
(F) AT ITIE STEcTR a9 MEETst & GHiH & oU SEae gl a9 39, g
9T g, oramii g & forw fAaer o v af<s g |

(=) \fafa &1 [AfEEr F of@ta T o arett 20 w1 ot #3 f T et &
AT FTET e FaTai &l GAsAT #hr orf<h gt |

(3) | & waAT & A=A TAqT e & oy g & fFwm & s § 07 o= Feat 7
TTAT L T TR ZRIT ST 1S THA-THT I =I5 H< |

(4) Tt greert ¥, aiufa wr sreger Atata v oA FT TN F THAT | U ATHS IR GTLT
afafa TuT S F¥ AT ISk | ATAT TAT IS FT ITE g AT T S |

(5) |t AT a1 A=t AT sraeT gi fohq a9 § FH F FH &7 a1 §5F HT |
(6) e Faeat & afafa &t do & forw orgfT grft |

(7) 5% & GAATAT & a1 § A THIAT 6 Il A7, S Fqq a1 dr ol H AR
FTAAT 0l A TAT HIAGT 0l UL AT g, TATHT, FIHIT T 55 o o H T /AT ST |

(8) R T T IS & HIAG il Tl TS Tl WSl SATUIAT |
9. HETT & ATAFH

HEATA o Meferied STEsRTer gisl -

OREESED
(DERIEESET
(HKEEIRIERE]
((MREEIRIERE
(v) T

A

10. 3reeT ¥ TRAAT 3T Fasq
(1) SATTHTT T g7 11 F TS (F) % AT FATERT T ATHATGE 1S o TeTeT #hl HATer&d

QTRAT TAT FcdeT BT -
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(F) =I= (T A TETen 9%, 39 9&l & qag ¥ 57 0 Mgeat st & amr 25
* IS * AN A T AT ST AHAT ¢, AN A T Igaw THH (TFAT) 7 TR e
T SAITF aa [\aq HeAT |

SUh # i T ard F Frd gy |, 38 39 gt Arwe § e are e e
g, A0 LT T&TT LA sl qUT AThdm g |

(T) FATT TR G AT AFTRelT [ogidl, T FS g, o AL, qeehig TSl 6 o
far@er A= Fee  forw Mo & Jeard &0 TqHEd HeAT |

(3T) STeTeq, HEATH oY a9 & = "ar & diaar =6 o o7 gd gu Hearfed s
o sreerer U SfaaT o el forely s o Herer ® T It A g |

(FT) SATATT HTHAT H, 3TeTeT FIS ol ATRAT T TART AT AT ATHAAT hil FLATS 6 aT< A
TS Tl FI=d HAT |

11. eqe R g1 & g I

TS o TeAeT 3T HEET AT 37 TTEHRT 3T ATAHAH 7 = T9H TR % e Thoa
AT AT A AT AT TIEERTAT T I Faed, TRl i qufadi Hf o6 § 3urerq
g o oI F9T-99T 9T a1 ZIT TAT-SATHIAT TTAT A ST <= A 6 (o70 gahare g |
12. fA3er ik Swht arfaaat qom Fed--
(1) = e afeffzwt § siafdte ff ara % g gu oft, afug o= av & smfee & safyr F oo
HteaT 97 fret afafted safea &f e & &7 § FgFa w2 aet, e sfaiea st & o
AT T TS AT GIIT | THere st AT 6l "ieaT At '® 7 Aqae 70 TT Fqa g

T ek U iR e Sereh fRera getmeaer % 99 qHTed & sTeaei g |
(2) Ao #t erfaaat s Fiox Fwforfea g -
(i) e #r === afafa it AT 9% aq =1 & =JHaq & I=aa¥ TwH 97 g e
S & A FTEd T | ATF aqaagiadi daared qgl 8, o a7 e stefeae & Sueet
g 3aH AfRT afeaat & stehia 39% T & §1 et g, T =gy #7 aEiEE aaq
e e e st erfar g |
(i)  fA=ers &r aqEeTe, qiorerr & forg = foreror & 9wy & o A 9 g S
auer T T o w9 /A7 fAwer § uH [Aagdr o ot & erefie
T g, ST 31 3T =T AT 16, AeqT0rh, qTaheienl ST STematae HHargal &
TEET Tl AT FLeA al ik BT |
(i) Fea® #7 arwfeas 9fmT & fE awttas [Afet ¢ sa% 939 1@ 3uasy

oSt [t a7 vy ster e & Hacq aeft sraewrs wH=TREEt F e w
&1 orfera g |
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(iv)

(vi)

(vii)

(viii)

(ix)

(x)

(xi)

(xii)

sraattes wHar §, [t it Sueerar & el wWa gu, Feesw & aE &
RATeTei AR JaaATEl 9% &7 a9 & SAATEF il T 6 [T TeqeT 6 ATHIGT
o ST 98 giorg e & ofed gt gerd & UET #s 98, e e [t

STTRRTEY 8T &, T8 TR giore At R St |
e, Tsft =TT & o7, ST T % A= [Ha| #, SH9T 6T Sead 3T =T
g, ‘T TR g |

Ao, e FT 91w RIS, aTius g5 I=d1a, aris oa@ T Jiiis @ e
FaTE seqa T |

Iole ITEl & FeAT @A gC 3T = AAad THI-THT I ATHF dle I
TSI At & el B gu a9 &il- (i) §eIm &l I & forg a3 3urq

T ; (i) TReT stradt aTE &1 siqataa oy @t [Aaa 8T 9% smadt asie Tteq
T ATt foe-foes wat & araa [feat #v qEtetaanT ; (i) s @em, 7t
T gl, 6 AT =7 oTd 6 TefIe L@ gU ATSA TSI FHIAT Toh VAT T FHATL o6
TR IR T IOMTH A5l g ; (iv) TEEEINT gl &l Afered Hied @i afFadi
uill

fA3er ®7 qUia: 7 ANTT: AIIFT gU WA (WaA1) & [0 AT36d e & T a7
FHT T SATHTGT FL w0l Qi gt |

e 1 v & o= e, o |@far § Aot 9 oY s Fawi aur o=
R, e o & HeAT F el F /= % forg 0 2 8 AT AW FAT ST
T 8, ® AL 6 forg faamreer Kt a+ afaaat g |

39 &1 7, [g HATEAT, LT, ASSHIE Hl e HHT 9Ifq e FaT Hiaars &

TETId =49 3fT TeTIFarel a7 3T et & IR® &9 ¥ 3w 71U "5 &+
FIHST L AT AL He il AT rtaFadr g |

T TRt 0T & FA-A=a Tk AT & AATe hl AATe h (o0 ST T F SAqaeqd
g, T TH<ere, ST ag 31 G0, T G & (el ST Fc A7 T HOT AT T 6

FHATGRT o [ohell TG &l TS0 FHT |

T 7 Ao & &= v "@faer & Feam geaw F o o s9d @ 7 a9t
Tfeard =0 e o a1 % e gy Titeed o6 o 9w, forfera ® gl s
eI % A ¥ R S F forw erferewsa i Sroilt qur vHY s w@faer Ao
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(xiii)

(xiv)

(xv)

(xvi)

13. IufAeers

FIT HEATT f A | oTiad 6t STt foheq Haer Ut SaaT & st et ara &
Tae H T It A8l g |

Fao, Feameal ¥ JUAT Aqueaid & I FHATGE & JTA7 9, SHeAs

fafert qom el sT=me % o et &1 @9 3 qor Saeht A 7 o 1w
TEATAT S Ifagearedy ®3d & forw Iufeyq SufH<as a1 dwhmamegat § ¥ U
TRTATETE AT FoRET SATS AT Tl ITEHT FT T 3T 38 Taerh it UHy erfabaat
T TG Tl o [oIT TTTEHa T TR, I GIT SUTEAT ITTHRLTH AT HhraTeqeqi o

o Tt dearareer a7 et saes smEmd &, ST AfHtese w9 § forfeg § samaa
cagc ol
39 e ferashTgET UHT SR 7 TS FT ThaMT, ST FH=d G0HT 70 |

T, T8 T IT SA-TAT & FHILOT ATHE dTS 6 AT 6 % § Flg (<1 o gl ol ZT
H AT STLHET T SATATEAT, FOTAT AT FHHAT 77 FIOT F (A FeAT & (Hagd d AT
2 FT zar ®, Agers aRf@aw 10 F el sreger iy qweatora et a7 ot et
a2 qH |

e, sfafFem siv afaaw g sod R afFaa & ¥ 3 af#q, 9 F

ATAET F HEAE & Feaforw A7 TOTHAS FHATGE & U I7 AT Taedi &l
TATATST FT T |

(1) =TS FT TEAT & AT FEAFRT % B |, IUMGAF & T JT ATerh I8 Grord FHe ahl
orfer g |

(2) &=

JT o G Taedl § F IqAQerd il g, Maee & e o € gy &t

STOAT |

(3) IUTHEITF UH Teqtoreh fi¥ TTai=® F13 # Haers &t FGgmEar O, ST q9I-897 97
A9 FHAT ST |

(4) IAAQTS H UH Tl AT GaTT haT ST 3 UHT FHemd T& s Srusit, S a877-
HET 9T 1S G ATATRT 1 ST |

14. GHTATETT

(1) =TS, TH FHdedl TAT Fedl HT ITAT FIA o (70 q9T UH Hagai a9m odt 92, [T 977-

TH o AR it S0, SeAT o Hh1T TG0 § | GR1ATeqeT #hl Fad Ha |
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(2) HFHTATETEAT T UH AcAl T HaTT hAT SITUIT 3T UHT E€T0 TSI 6l SATOAT, ST e

EIT HT-THYT I AqHITST il ST |

15. o q=

(1) T "= afFaq 17 & Iu-a=aw (5) & @< () % adiq Tieq =g= afffa #if
ArETien % 91 gy UH [eedt & odt 9 Fyaa & S [ fw i 99
THT-THT X [Afafase &7 |

(2) srferfe=m &t g 19 & Iusfaa qiEwr & afafiaF, Fo-af=a &1 I8 Fdeqd o
ag_

(%) Tefaraa, foreh sfaeta |eaTe & IrfersmTat i smefens Rfaaat o 8, it
Rt &1 9 o forg Uy srdars e, 91 Maersd g Maer e 5o ;

(F) UH T Faedl FT I e, 97 Faerw gy FA=er foar s
16. FHATIRGS & GIEAT HT A0 —

(1) HEITT F FHATRER F TaeT AT T T SriT—

() <Al FHETREE § Feaw, Su-Aees, o=, 9ggFd a9, 98T
AETT T UH o+ qeAfurs g8 gFAted g, ST ae gy faEeed e
ST

(i)  TEATR FAATES |, T AT, Siivae, AT &= § Jag® o
IATT UFTAS, HIUMTAT, FILHA, THAeqF (FHATAT), Fehleah, IAH HA
TG, ThA T T, T T AR 3T UH e Thei [0l UG, ST
e g q9-a97 ¥ AfAtesa o sme, afmtoa givr ;

(i) THME® FHAINGE H, FA-G=E, ST FA-AGE, GgEAF  FA-H=,
AGTTETL, ATAd @l qies®, Jaegd (qagms), qeaar Atesnr, s

Tf=re, FEAFRET T8EF i UH o7 Y9TEiEE 9, S 999-997 9T 9 g1
frfatesa oo stme, afvmtora g |

17. Frafat s Fraf 3 R sfim-

(1) &&= ® |+ft 98 g @ gy 9% S g i S e i e
T8 fafvesa wea &t afda grft fF faferse g2 geame & FHa1Es & a0 | 9 =
T T ZIT 937 S0 |
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(2) == 9T EATIT FRT 9T AT & al 98 & ([Hae ST o0d FA-ar=a g [@arog o
STaar 3T fasmae ¥ fafafese arig & six gt vy sraeat 92 s wfuvfe g
I o T oiT gers & forw 9ur === afufa gy snret gt & foro =t
ST |

(3) ST gRA=w (1) # fdT a1a & I gU T Af A1 I8 F{=a q9=AT &, Ao~ 9&1 *
o e 7 JeETee 9¥ =7 AT ST ST qHA-HET % qTeq SAEdl 9 gHEd
ot sfefaat g B R ST a6 s ST R &7 997-997 9 9
FIRT ATHIAT =TI 0 TOHRAT o SATAE THAT FATs F & (o0 [Haerd w7 a0

ST |

(4) fafsr= smefera ATt o foru RgfEaat #3a 997 91 =9 999 § 5T 98T g0 a877-
THA I T 7T 0 Saert 3w sTqert &7 STa<or HT |

(5) fafs= wat & foro ot Mgy, Meargar wfea === afafast f ferfet o T
FTRT 3T STTOAAT, 37T o=
(%) 37 e (e sr=mat & /)

(i) sTeTer — A9

(ii) TEET — FATETET T ATHAIGE Tah (AT |

(iiil) TEET — ATHF AT FIT ATAITST TAATHAT 6 T & A1 TG T |
(@) =T

(i) sreer — e

(ii) TEET — FATETE FIT A< Teh (90T |

(iiil) TEET — ATHF ATE T ATHITT AT o I F I T |
(T) TEIHT A, TEIEAF A=Y A A A IS
(i) sreer — s

(ii) T=FT — TS FIT AqAITST TAATAT % I & 1 qae7 |

(i) geeT — "Hag fAanmers, Atz uw, S oo === G s own g,
TeraTTTeTer EIT AT 9% T STUeT riedfa § Ma< 2|

() T A=

(i) sTeTer — A9
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(ii) =TT — IT A9 AT ARTATETAT H H Ueh HHRTATEAT AT il =717 |

(iii) e — A F <7 Amiaaterdy, Sd & uw fFerws g, g e F G
aaeT | f9=1 21 |

(F) ATCETHS, T & I AT TG

(i) sreer — Qe

(ii) TEET — ATHF AT FIT ATAITST TAATHAT 6 I & A1 TG T |
(F) T (V) & I=AAL T I ThAThT 3T 3+ UK

(i) sTeTer — A9

(i) F5=T — Aok g AmHAfes 39 Aeas a1 "@wEmegsdt § ¥ us
TRTATET LT AT Fls A=A |

(iiil) TEET — ATHF AT FIT ATAIGT [AATHAT o6 T & T q3%7 |

(iv) FE&T — TATiRatd, Hag AsmeTet a1 o af=d |

(F) ST FA-A=E, GGHEAF FA-Ad, AGIAFRLL, AARF A@T g8, W AfFahry,
e, T At sk a9g & Yot & a3t o Temaiae i< et 9a

(i) srerer — Q9T AT IHHT ATH AT

(i) T — Qe g AmHfAfese 39 Qs a1 "@FEmegst § ¥ US
TRTATETE AT TS A=

(iiil) TEET — AT o T ATHIAGTIAT
(iv) TEET — Ff A= |
() TH =T 9S( & AEAT |, ST (F), (@), (1), (), (F) < (FA) F e gHAag T &

g Tl o & ik o9 forg Reers Mg st g, =9+ afafe Al &
e Tl

(i) srerer — Q9T AT IEHT ATH AT

(ii) TEET — AT FT e ATHIAGAAT
(iii) T==T — TfRatq, dag A e a1 o atea
(iv) Fa&T — 39 g7 AHiATase §e9T9 & FHATG !l § F UH 9w |
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(=) T+ft =7 4RI F AT ¥, Feered A9 SasdmrE UHT F99 Faal w7 TeT w7
HAT, STT 396 FILT TR GHEAT ST |
(6) SITE=T ST AT AqH=T SIS AT o e 3w & sreateiat % forw smefer 9ai o

g & fom ot === afmfaai § e g sqafed 99 § U stef=ra s av
e ST AT T U 7 U a9 &7 g gieaford g |

(7) === AT FT Aeqer T AT AT AT F & (0 SAAIET Tqai § TFh UEr
ST Frorost ST T FermT ST SRt it sifaw frwrier § ST 981 o |

(8) 37 U=l & foara, Sk orT Sty T<hte Teqry, ¥ar 67 ord st AT el &,
fe = =i & o §& &t eare oY gEvq Megd a97 oad 98-8 9% 1€ g
fatafase it ot

(9) 3o i FUEATT H, HeA & 39 Mo A1 9T & et e, S FHaes +

AT Hcrdl T TTAT H o [0 (I ohAT STAT &, T ST 7 LTl T |

(10) STET 92 §TAaT % LT 9T AT AT FILT T ST &, qgi ATHF q1S T TLTeT I
fEreaTeT UHT a9 F99 FIR{QTT T TS T T, ST TdH HIHA il qrfeiaai o
AT 2T | 39 T 67 T2 (Y a1 11 SAqATTad il STodT |

(11) STET 98 HEATH & FHATGE! F Gaedl § & e (d 1T A ST &, T 36 I1g AT
H AATAE H TATe & o0 ATl & § 97 AT 8, T@T dIe AqH T il ST Tl
STToRAT STTerhtard e |

(12) ST 9 TS99 G 30 ST ¢ ad Haa & e o ord Toree¥ grer s st
STt @7 s o fAfAfEse afe & e area g+t seeAt o 51w afufw g

o o
(=T T T STTUAT |

(13) et === afufa #71 2 FF AT FRATE T4 AT & BhEl g8 A7 9893 of
AR o SATETT I F9ATT Al ol SITUAT |

(14) TEATT F el 92 F ATATHT g A Ad TEAAT Hl TH JTAT 9od Hacd ThU ST
T o7 =9 A Ted a1 g auE-a9y 9 sradria R S

(15) &sft gtk it fedie a7 7 Saeht oTett o § 7 STusy |
18. (1) dts =T, €Y G, GEIAF G, TASsd HHE, AAqM® A=A L TN dh1d

FRgfEFa—aeam Nz s=r 97 (99 giora FT qe, ST EEATE & o9 Jdl § a7 9 8§ 9T
et & Aifers =9 & A7 7 T | Acqariod gr #emr |
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(2) HEATH HHTH T HIFd MIFAAT FT T, ST UH [aedT i i 9%, S0 are TodH qree o
fafafesa &<, stqaeam & forw a7 foreor & o = aT % forg 3o & fiaw ar arge BT s |er
& AT STOAT qHT 1T FT GdT ¢ | el @ qaey & "o #, FytEa & R & ad 9w
T & Arieelt [RETal & sreaefis g |

(3) TEATH THA-THT UL, HEATT il ATTITRATIA AT UH SATHIAT hl IUAHAT, ST SMALTF THAT

STG, I €19 § ¥@d gu [Afa= & 9 faqia®, Sidited, Tgide qhd ST T §arT hf
T T TR0 | T, FHT-99T 9T o MyEadl ¥ geiad qneelt g s |
19. FHATRAT FiY FaT F Ay i< ord ToT ITHhT SASSAT T FTGTT FIAT-
(1) TEATH o FHATILAT o (FFATI T Ta7T gi—
(F) T FHAT
(@) AT FHATL
OEIEEREET I
ST T Ta o (o7 §aT & Haed i o o g, S g @ H A g |
(2) e SET SE arfEsRTaT =i et ft g, Fam-sae afe F o ==t
AT o FHATILAT T TLEIT SATSAT FATLTRA A g AT THI-THT 9T FIA77 e Anreeft Ffrgia

FAHIET T T |

(3) FHAT, ATHAT T H RU TU A ag =0T RIAT T AT i |

20. FHATRAT & T w1 AT Fhaamg—

(1) 915 FHATAT F AT B T EUT0 Iqase g, ST =yed 9 § feareg &y ST
TAT I GIT AT UHT A & Tfa qg=t 7 § 6w 70 3uaer & SJqame g |

(2) SrETaaRTET ST el © TEATT & FHAT AqgAT T H TAT ATTHIAT STAARTL AT Fal 6 gHha
Ll

21. ITFARTRAT & et X fAfRe=at 1 sfavmmoe qut fafes searai—

(1) STTEERTRAT & T aeer o vy ga-af=a % a7 =0 [faa T g wfgsa T o=
ST o ZEATeAY § ATIHTOT 3T STUa |

(2) TA-F=E T HEATT & 917 H & TATAT ST TRIT AT I8 (% AT ATAT ST TR0 | FA-H o
&1 rafRata ® o7 5T =7 i e gy gitegd 31 S0 a9 37 $a-9i~a A7 F2TF 1d-
aa fAatds Fasal § 96019 FT TTA e w9 ; ATTa=at 9% T Teqras(i 9¥ geareay HivdTl
TAT UHT fafares wraariaat § SeaT T 3T | ATTARTAT T TR HT |
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22. T, faermer, F% T ST o gfad—

qre, HHT-IHT 9T Hide Hl e 97 et et gEer, s T, Bt a1 o= #1F,
S8 Far &g AT 8, TAWN & GoIT FT TR, Irg AT HL T, FHEATOT HT THIT AT 58 HT
T |

23. o, R, g 9T &7 TeTH—

(1) Jea= T =7 o= s &g 9T 37 9 & IHe T T4 I7 AATEE A= 6 ATCEre
H TET STUAT, ST HEATH 6 eq (00 FHAT Al § | [Heer® gy 9= oY M & ST

i o e &t T |, Rt § UHT 9 6 A7, e T T A7 T AT Tg 0 F
AT T 30 UHY srafer & foro, o fAgersd v e ¥ vag-auy ux fafafosa ¢, sufaqers ar
ToReft o TramT & Sreaforss F=TEs & STEHTe 6 STefie T T |

(2) T, e & fHaer ofiT Aremeer == % T T2d gu, IHH ATATed i orarawerar
& forw Icaeardt grm |

(3) LT T A T@ HT FqeT gIIT {oh [0, ST T AhTe Tematae T o7 hamaerry sfiw
TEATH o IR A7 Aeers & PR #1 agr@s are 63T S1ar g | 98 U o177 Fdedl &1
T 3T, ST 3H 29 g0 /9 JA10 |

24, AT, FrAGreadt, AFAATI AT, Tahi T [LERI I €TIAT—

(1) FE, THT-TAT IT ATTEATAH, TATARAT, ATHITT U T SiFee qAT T+ Tq<l I 97 AT
T 3! (&0 ST % o sredargfed, Frgicd, Agm@dar gicd, 986 Ud EERT il TTIT T ThaT |
(2) HEATT THI-THT IT ITH & T o (o7 [TERIT T T, AT 3T oI [AA{e=d H |

(3) FUX Steataa wareET & forw geame & [fae & sfofRea =@ & yrea [faat 1 of swn
ERISIE el

25. FrAT GIRT €T i 3 T THR—
(1) T =1, S A= Frnat § gaer f&ar T 8, 98 99T & 6T ST o= UH HIaw,

s 39 Jarer a1 3T g, T AAAT FA o T WoAE reATorw a9 o forw UHT sreArI_ e T
T 4, ST GAF-897 9 9ug g afafesa fifa & sqamw a1 g [ & e

(2) F=er® Hide & TOHT q TAATATAT SAT H TRIAT-H-A18F TrIar Jemad Hd & oy
AT ST "ARTRSHT frgia & R |
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26. gramaT, Fae & g sk area—

(1) Tt BT, STATq ATHEATAS, TATAHICAT AT ATHEATAEE, HEATT FIT M ¥, TS {&d, arearsred

STETE ZTeAl TAT SIATATHL AT 37=2(7 | e 40

T AT ATl § (Haereh, S, Fieaen a1 TeAar T §eT % I F 918 UHT o7 9%, ST
TH TS & o0 FHIT-H8T 9T ATHRAT il 1T, T2 6 o0 STqA1a 7 T |

(2) giet 3T FrEmardl § Yoi® Faret =0 JA & o0 [Haeme % Sqared & aredt gy Atahtrd

GREIEIRIGGETON

(3) TAF BT TAT FIAATH & (U, UF qTeH NI AT TAgIFd ATedl qAT AT FHATERT ol HE&AT

g ZIIT, ST FHIA-THT I¥ (HQ9rh G0 Tq4Td sl S0 |

(4) ATEA 3T TZIFT ATed & T2 HEAE & HhF & q2qdl g g o srowr | e g
gt Ut srater & forw &t Srosty, S ag Affeaa w3

(5) ATE T TEIFT ATSAT I UH A Hacd (hU SO ST THT AT T& &l AT0IH 1 I
ST HAT-HAT G ATH(RT 61 TG |

(6) aTE FTATATHL ¥ AETH gTedl & forw Vel aea=wrdt qiae, S sraeas g, giorg w2 &7
fafere=rr =z e |

(7) BT AT 6T 9T, MET o o 19 3fiT v T 96T AaT9 F g1 37 FrAarEl & Jae
1 B AT | Ig2 MR gy AT T % SATH R |

27. 919 STt Yo faar srar—

(1) A= 3IUTTer &9 T3 S g 99T S&aa #i9e g7 0 SToar 3w qite & o gareaet i1
T (T ST & 99 1€ it Fgatd sTuferd g |

(2) ST& FAT ATTLTF G, ATS T ALAET TS T ST & FATeTeT Hl UHT T€qTT TE(d HT T |

28. IuTfera T a9 o SaT—

(1) e AR T AAGT FA AT HF & FH II-Td@1s LAl & dgad & I 9T Fahed g0
e F el STYFT ST Ao FEO F qeAT geT AT safa & y' A w2 R sty ar
Srerfore fatorse IuTfer AT sTaca foReT STHTOMT=T AT FRvATHT T ATTE oI &l [ERTer T qeh

TR TET HTE T a9 aF T AR AT ST ST A I A B S qg ATAT A g
forfaa § =7 7 3 & € 31 7 98 UH 999 & Hia $r aary, S g § AfAfase g & var

Ted 1 7 qTd AT SITT ST IHeh 3TEr, AT &ie gf, TohU ST+ @9 3fi¥ &ls |18, ST 9g 396

T H Yo FY, 9T Hive g fF=m w7 foar g
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(2) 2 Hiwe &t fRRTer o o= T S Furieata, Surtey, Roeryrsi, THror-u= It erfors
faforee IuTfert &7 aTa9 o AT 7T § Hatad STy srer Iria F |

29. ITHIT UgHA FT GIET—

(1) FEAT ST i 9% S RamerarTal § SRt 3 gl i agTidT T SadT H T |

(2) FTE TH HALATHE hATHATT o [oIT FAFEAAT T&TH Fded ATl STLFT (HIH FA7 T |

30. T, & 3T Fag—

(1) TEATT AT Taer 3T TR FHTHHTS, (S eh faid sAaelr=s qA7 e I=T § qHahre(q

ATAT T TZIAAT F ATEAT T WTATRIGT afda AR Fwrdawa 6 qhenar off 8, § Friwa deafors
FHATER, GO TEHAT AT AT SATFAAT il ATALTHAT I T HLA o ST, ST AT TG Garelt

TATSTHT o STIFT AT FoTd T TS HT THT |

(2) HEITT STIFT ELTU T FXAAT AT TG FLd AT =0 TASH & (70 HHIH ST qaedsh
Arteeft gt srfaepfaa T ae |

31. HHTET T SR stremoga Afer a7 T -

(1) Feam To=-foe =at, S| qewel, &9, |qaq (o, 3o far onfe & oo s9rai #7 Ser
TRAT TIh ST g, AT e ATA9ARATaA il UHT e & 927 6T ST 9 |

(2) e, fo-foe [Afea o =ar & st T 6t sy [ a7 Joaw gqEt § 7, S@i
Fel UHT FEAT Aa97F 2l = [Aie=i o &ay & a=di w7 giord T T ST S=0rd Tt &
HTeAH & TS 7 STarer T T |

(3) AT qATEFT AT & [T UHT IUIFT HLAATY Gl FHT ThIT ST dg THIF SIEHETT & q1F

T THA |
32. gaq fave wrdwy--

HTHe HEATT T Tad (AT FIAHT il TEATIAT Fd 6 o0 ITLFT HLAAT0 T TF(T Frord FT

THAT | T 0 Gag H ITLFT |39 3T AR FIgid ATEahera HT T |
33. srenfirt afdfa st FrdwA--

TS ITATRIEAT Afdd ATEH FIAFHH HT TG FLA 6 [T ITIFA HLAATU AT TZIAIT oo T
TR 3T e off =9 "y § saeas g o arteeft Mraia srfdertoa % w6 |

34. AreAfOre T ATHUTT IHY HT U HLA o (T ATeqA] HT Gord—

TS SeAfor 3T SATHATT SchY T HALT FL o (o7 FHodl Afaaaw, 2013 FT 97T 8 3 TraTeel

e srfarfea, 1860 (1860 &7 21) & efiw & yaew e (wardie) sor srfeaaat #ir
TATIAT ¥ o ToIT Iuerd /a9 i ArTeeft Rrgia sfarnfaa &2 e |
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35. giRfAawy =1 fAd==

T TAH IREIET 97 399 30 0 I9gei & Fea=y & gataa Tt geat a2 a1 &1 A==y sy
T |

T
[affF = 12(1) <=
e &t ar i ghaer
T TU TR TEF I R F TTH A (& za# za goaTq fAgea
FT FEl AT ) T THARE & &9 § GHRI-GHT 9T JIAT AT AT STATRET Fe1

Ffarfa=m, 1961 (1961 &1 59) & efia fAvTiHa ATed T Srenteht geam™, aars (e =ad za%
TEAT HEATT Fgl TAT §) & A1 AT AT ... T AT AT E |

“HTE I STRRenr e Afefaam, 1961 (S8 =98 =0 qe=rq Afafaas Fgr 0 8) it g

17(1) 3T ARG SRIAERT G601, gRare 999 9iaad, 2017 (R =896 60 1997q TRE=aw

Fgl AT 8) & TREIH 12 % 3T 9AH (1) F FIgaae Tamede & Aqaed § Arg«aq o
Steafea SRRt e aRug (G888 28 7997 THUE FT TAT ) T oo, Ut =%
T SfaeT 9% Feme & eere & &0 § Ay =2t o Ftaa w1 989 sqaed Har g |

qF T Tt F ATegeas® T oY THH TR FH9T: Arforied F fed 8 -

(1) AT T Tg FL ATAAIT 3T TRIGAAT o I ITeelt T, reh At qeqm arar g,
ST IET T TRAT T3T FHAT SATUAT HET 98 qHI-99T G e AT fte FHEAt
T AN 7T T0 ST A q9T-H9T 92 9T gam af |

(2) GRS 1 £ A AT T& TG FdeA 0l ATE & ... Fut it sty % forg

FOT & AT FAT § T | T A FAT feaAtaa Tar & srafy it qarfeq 9%
R safar Foae a9 &F T & FF g T STl 997 I AeAT0F a9 Af Afaq ardg

TR ST LT, ToreH e =i &ar &t 3o arer & q97eq HLdl g q7 qead a9
& A T FAT &, ST AT T2t &b |

(3) T e = Terd e T ATATH AT 3T FHTARTL AT g NIT AT I AT AR
A IR § ITaTerd ofaadl i Faedl Aigd eI HT QUIRTolh Ha9rd & &9
H HEAT T AT HT |

(4) g =t Seam it 9aT | ST9AT S0 99T FR0AT ST =0T HEH AT 39
sterfeaw iz affR=at o ser Sudet % sexefi g | oY F4T % S AT S9E
Hag # T s T AT fils SHaRT a7 98 1, e ag v o g,
o ST AT /AT ST TAT TaGaTe, e saiad T T8aT 9T T |
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()

(6)

(8)

(9)

(11)

e & frdt safa & quT aaw =T gar o AT srata & fam ot gar &t
Fater & 2, e =t T o ATLIHE Jq7 I AT ATT-FHT 6 A

T2 gU gHA T | Tiq At et sw g =afea 9a | arge afaf=giEa o
FAT STTAT &, ST STA AT T AT o ZITT ST Fd S T o gidT, ST ATHH

are g fafiesd g sd 1 gEes afaie, B st wEie der R
TTeheTcHh AedT, AT SIE e, ST §€AT9 o HaHl & e 97T-9877 9% 7417 2l
Ted T |

A aafeq, == Aol & qdfia oot qar & e, afe B o= oW |
grafagia a2 g a1 Aea =afaa & go e & Faedl 6w odt & Sqame ot
T ST | o7 |1 ATt |, MEEd Sata SEIT & RHAETAT R TAT a0R], A
TCRTE T T2 GO TOITAT (TAOH) gTeT ofera fohar stros |

THH AT Aqrate et a1 & gia gu o, Faa =ateq, 579 9% =297 601 g
o= 7 %% {4 SY, FaT AHeor § T HATiaegicd BrART §, ST HEA Fr
ST S0, Rt g9 % wEe, S S g0 AT 0 S0, quiadr I1 9RTd:

ITeq F T ghalT g | 98 TEATT & HHATGR! & Taed| il TaT il el 7
orat ® TorelT qETT o Torw off ore g |

e =fea =TT 70 a9t 97 U ==, S 9 g0 a910 S70, & e J6 011 %
AT - TaahTer ATl FHATAT 1 AT ATAT el & [T gHAL I |
e =3 SeaTT & IEY | ATeHd i gd afosid S&Td & (o0, ST 6619 &

9T AT G #9X TR AT S0, gahaTe g, At e safea & afies & a1g o3

FT ST AT AT 7 AT Ae aRET | argY e &t gHTd F aqad ey & o
AT 7 Hara & A= |

e ==t "eume % Fs=That & fore a9 o fEst a1 05 [, soaE g
FATT ST, g7 AT Sustead Hiraar ofi=a i Su=w & g9y § fBremmtaewe &
orT o= g |

TF e =T &l ST ATAT AT o AdT AT L & hald TR & (el
TR T TAT AT HEATT H HIAFTE TG0 Tl 6 [T FTAT AT T HETT [0
SO | [Mgea =atea i g & e fa § S o 719d g0 $6id a3

& T3 AU g | AT Maa Ao & §€ATT o 1 o (gd | JATAT FHLA hl STUeAT &l
STAT & a7 9g THI-T9T 9 G o 137 qdl (FTHT § ITS T Sqaa7TT 9% AT

e o TorT gahaTe g |
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(12)

(13)

=T T g =i qeam & [AaHi & A O g W § S & o gar
T Rama & o gehae g |

e =Terd GTT SHeh 9 @ 92 TRTT9T Teaahi 3T o@l | YT &ils TR, 39 9T
S &7 H U9 FTF Rl T 7@ % o0 TeATes & &7 § g &F Tt | 39, T80Y-

qHT I, 918 g ATTRAT FFAT F A, ey & & forw off o 39 wrat
T TTAaTRa T & forw ot s foha S |

g =t it AT |faar &t ate & " G679 g7 @997 &l F10 910 69
TfaaT & srefier ar & e et oft o forfea § € 1€ i Foer 919 &t @A &
FTT TohelT T 99 SeqT9 G107 FHTS &l ST Gl | I3 T Had (Had o1 ol
T AT o 70 I9eh G 9q7 il THA & AT 197 THH ITaed a7 & aaol |
Gull

e st ST €A, forerd § ST 0 T FdS< J19 dl AT ah? qa7ed 6T
HAT |

TR = Ted &l HEATT & oo & AT H Tre7o7 i< SIHeT™ § 90 o & [og
................ & AT T grredta o T gt |

e Rt A & gag # S o =3 e | wE SuEy 95t A @ g, g
ST qHT-AHT 9T TAT G IFq FRATREGT G€ATT AT =aw, 1961 T5qT Tow7T
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(2) FTE AT T ATeed Ue T, ST T gRT 9877 G877 92 I41T ST Fal,
I H G |
(3) (F) GEATT FT FHAT ™9 F¢ AT AATEHE Aafed FhAT 3T § 9IS gIT

AIAIRT X | AqAeq 6 B siaviq U8 v T9Y S q97-997 9%
fafatema forw ST &t ofF €, & sl foram St

(@) srarrea B saed o, FBEE o ye i T e Fae F forw
TATE, FHATL | THT & 9 AT 97 g0 9807 997 2 fAfqfo=a i 7 o,
°|(‘LL€'IIG|TH°h‘II |

(4) e TEAE & Zq # UAT FIAT AT GHEH, AT HST 6 hel a9 &l Flg

FTed e ager o oET 97 REmaa &30 o7 UHT B 99 F7 gatestd a1
AT-gaEtoSIa AT e sArated HT ThT |

TISHFIT — TH IRAIT F TS & forw sfdregfaa “smaes” 7 geqm= & et F#89=mr &7 srarei

SYANT & o1 6eAT % T a7 9 o orefie el =% a1 Ieh foheft 7 o Stferer e it
AT TETT FHeAT ATHAT & |

ATgAI-S.
[aff=aw 20(2) 3€]
Gel & IuaY
1. AwEET
TH AT § AqTate ITFY HEATT o GHT FHATRAT T AR Z1AT |
2.  gfwmTg

TH ATGHT H G T HaW F AT Fferd 7 2l —
(F) AREfad gl ¥ T 18 & T TATSTaTerd gat Arssd & |

(@) FET w1 AR a9 F Geare F s AR ety & Fateg g afea 2 s S
ST Feied I faaTe T2 srater, are gF Aarer Tiaf=giaa a9 SrEmemor staahrer o 2 |

() TSI GEr & Fded 92 foars T sater & arad ariord et strHia g |

() ‘AGaqd gel' & T8 TAT AqATASE IS 6 AL H AU HaAT o LU a1l arad
SrfoTa AfHva 2 |

o ¢ o

(F) Ger ¥ TSI Gal, AT Gal, Tardd gel, Aot eed el < AT el ATHIT
2|
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(F) Fafew ger & W=7 27 ¥ Ifcaraq el Izedi & o aRfqew 16 F @< % # f[Afaw
HEATATT T2 % Gaeg AT G 2T ] TG i T2 Gal ATHAT & |
3. g EAMEER

Tl T GEl & SATHL 6 & H QAT Agl (hAT ST T T T FHHT TATTLTHAT &1 AT Gal FoL
T o TorT Fersrd arfasRrT gTeT fonet T i it gt T SR 6T ST |qeharT AT arrae forar s
T |

4. Qe HoX FA & forg werar Trferrdr

(1) &t & forw smaee H3ers T a1 &l 9o S0 Si¥ T & o7+ daeq] g1 (Haerd & a1
fA3er T TRTHIET TeT% & T&eT &l At ST |

(2) ger Faas g a1 @& & geer S5 fFeas g afF &1 gamase =T @ g, e
HST T ST TR |

(3) AT FA3er® FT e TS FT THRAT Alhd [H9F FF 6 TTEHIT | SREHT ATHIA o
AT |

5. Q&I & 9T 3 qHIfe
(1) Fer ATLTa: UHT I & SE a6 get aredaias &9 § o A1l 8, T gl § e 39 faq
STEaT Fded TR0 36T SITaT 8 & Iger fam a7 gt 2 |
(2) arfFaT, TEAA ST 7T GIEAT AT ATHI, Gel & Tcd® ail & e A0q gl & Aqareaia
&1 T STl Tgd §U el & Tl T TeAT @l o |
6. Fet 1 A
T ATAT | ATAT ITSTAT o6 [FamT =7 Iuael & Tefia et Tohre 7 gar et | T &t g2t
& | AT I8 AT Tgd, ATATEAT ol Fef sTATer il e HAT STET o6 UH 7 § fafga e s,
& AT Tgd §U T a0l ST bl |
7. qarTiAgfcd i AT ¥ AT i RIS it I9T § o &' AT

(1) TT & T&ET ®f AT AT cd sl ATLE & AT e el TATHd qgl ahl STUAT |

T, Gel TATPId HLA o (T FIFT TTIEHILN T 6 [he ] TaET I ATHT < ThT, o
HAT T AATALTHAT & AT I T AT AT AT SAARTIT o F T 6T g, TATT T qoia;
T AN ARSI staswrer 5 g o 1 g, 1 foeae 39 arg o g, e arita & 19+1q &= 1%
T IFT TaET AT HATAG T AdAT § -

T I8 Y T T FT qaeg St aeTd qaragicd o g & q99ATq 39 qaT &
foreqme & &ar & fBa & T =T 8, 39 Reateriea stfSa srasnmer S=pid il ST qehil -
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(i) 3o faeame &t srafy 67 araq [eae i safer & IR A< Al Tford STawreT oved g 3T
s faeae % forg, gdadt wiqs F qedfiq raeas darfagfa f ade v ag darfage ge,
SEERT AT STAHT ST I THHd AT AT g ;

(ii) Tareame &t srafer & saame % 979

(F) AT dAFHe, S Ead] TRgE 6 T 9 Y AT ST gEar o1, SAaedE
AT HF ARG F 98 HaTHged gall, [Aeare i At & I 39 gal AT
SUIT T30 ST 3 10T, & e =T T19m; 8T

(@) FIT AT oI sTaswrer, ST Beame T Safe o I FT g, S Hdedl ol JiTH o
s quTfeq a faware 1 safer & S qoieq 997 § T 9 sreed har
T AT HAT st AATIITHAT F FTLOT IH THTL HT 247 9T;

(i) otrexr ARSI sraaTer & Feiwor §, fAeq it srafer % oW, Tt e Ao sEewrer g1, ar a8
@A T & AL T § ST 3H T H @I STUa |

feoqur -- =8 97 % 32T F oMU, T & qI8T & T THAT ST T o6 I el o 8 THE F7
&, sraeTs garTgicd T 9 & aE & 99 $ad qfs 93eq 997 7 98 g a0 S
Fded ATAH =T & AT gl AT &, a8 IT qI TATLT | gl & o0 sfraaq 6ar g a7 941 it
AATALTHAT o AT T SHE AT & AT FeLr Trerary & forfaa # 7g stfsfafesa gan g & af=
TE! T A [T TAT qT 9 STLF ST I T qgl (AT STUAT |

(2) TS HEAT T Fle HHATLN ANTIH AT &, qT SEF ATF T 97T Tl gal, IHh ANIT & 94 AT
TLATT TAFA Aol ol ST |

i e, foheT FHET & AN & g3 T AT |, gEl T S qT, It Haes it O
H, Gel il 3Fd T IFHId ATAA =l TR Tt § T &b |

8. T WHI HT GeI T T ThIX 6l Gal & Fuiadd

(1) TT% = qEET & AU T H[LT TR et ff TR dr et ol SaH STamemr gar wr
qieaford &, 0 Aot T F T3 T A gt § g9Ratdd HT T, ST 39 I &l T1g] g

ST T2 T TaET Gl i FAdTal HT, AhT €T T T8 IFT GURadT HT @1 TH ATSHT
FETH Agl F THAT & |
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(2) T TH THTL AT Gal il gAY § HARATAd (hAT STTAT & T Gl aae i THH ST AT T 1 I

TRIATOTT FRIT 31T Gl A T ThTAT UF T T AT ALATET ThA TIE A ohAT ST, St feearfa
2l
9. TRrfarcia smem o< #ft 1< gt & aT9" T FIEAWR TG FIAT

T &1 Tae ore e T STHTOMT & Seme U2 Gl T il T & 39 oI Haedl &l th
q GATAT Tgel AT (R TR THTOTTS & H ol STUEAT sl ST |

10. G&I & TATCT g & Tl A HIAWT TG HLAT

TSR ol ST o faT, o ger Tl &7 §, Fe o ST 92 TAT T FT q2e7 3Tl
el 0l AT F FTHTT 6 Td FIAATT TSI Tl FHT FHT |
11. PET & YT & AT e :

(1) ST T Toh TETH TS Gt [aedre il THid 7 &, T H Ga6qT ST gal ol qared &
AT ATEAT TZT 3l, IFT AIEATT F I Gal aa FT gHaX qgl T X ag AT I8+

el T F faefera T STusft, AT 98 AGaaq el U AT, IFT el il (AL oed § | I 9q0eq
Tel o TaeqTT T STATer TETLTI Fal AT STUAT |

(2) T & T3ET  FIET ol T el & JaET 6 I9ATq el § AHGAFT AqIedd @A 92 a8
AATE S FIAATET T AT ZIT |
12. 9T

(1) ST ATHAT & STIAT S HATTSITH FILUN o6 [oTT GaT SHLT SATaTad il ST ATRT AT I8
EEERECE S ERIR DIl
(2) GET HOET % S F fory faeT T 3 waq et Far Sy et 4 g aqatd f T g,
S wrrfY Far & wfeafera frm s |
13. G AT I

T F TaedT 1 fAeferfed g 7 gt Snft

(F) STHRERT T

(a) Friry st g

() faere gt

() - e

EARBEIEEE

() ST gt

(T) STETLTI Gl
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(=7) i et

(1) frge gzt

(ST) &= T T UG (o7 T & Higal GaeT &l gl
() ST g

(3) ETET e

() SASIALTET et

() Toqw TurT e

() TLTAT Ger

() forep et gt (i)
14.  ST=feas gl
(1) TR {ET Gel SLET FIT Ao i 2 |

AR AT el (o7 gl T2 HT GaeT Sl & TqIeAT Tl FIAT SITUAT 3T IEHT qaq LT qg!
STAT & | SHEAT el o7 IET ATTHT 6 & § dgl (HAT ST THal g i TH dqag Far il
AATILTHAT o T T [ohaT SITAT & AT Foie< a9 | TRT § ATAHAA oS & T 2 |

(2) STH{EAT GEr HLT TIAHRN & a9 9T TFd dhl ST Todll, ST FHT Al HILOT JaT ZaT 2,
T AIEATT T T sratey, e o= e, TEaml oY =T Feqad] AaF1er qreaierd g, Uh 9897
H 9@ @ AT AqeNT AIeoradT s fod | oAfgw a5l g | afearn, aa S sEetr, S
HeTAd | QA AT AA &, ATHIEHE el & & | AT Al 0l SITUIT |

(3) ATHIEHT Gl Tl AT THTL Al el o AT HIEATAT qg! (hAT ST Hha T & |

15. faQrw srhfen gar :

(1) fa9re smerfemsr g, ST avemeor srwfens gt F forg 72t &, @ F g=eg 7 w5 72 A
TR, 5T 98

(i) ST AT AFAT | FT H GAA JET FAT g 7 ™G AT IATeF AHA | 9qrefl F 9 FAT 6
TR qT&T <qT 8, el SHhT AT (2d [AaTers® qal g ;

(ii) FEAT F BT H, T GEAT FT FEH [EAHT AT G ST Fheas TS T GFAT AT JATHS
STHTE H IuTedta g o o a9 e,

(iiii) T=T =T ATt o ot a1 g aifad Rt o 329t & [T sTqufesra g il o7ver
FEAT |
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(2) TF AT H AT ST el Nl AAS ATIRU: Ugg fad | AT dal giil, dtehd, Taia &
AT T STATer FT TATCT AHTAL ZIAT AAYTF g | 9, ST IFT Geal & AT T&hd giil, T
AATF g, AT AT FIT ATARAT AT

16. faQrw ger

29T | AT I AT AR T(AAV % forw qara T 10 T F Faed, 9 g T
AT | ST gt T so, e gt #1 gere g

T eaHasd gel, AeAfirsd FHATIGR IT SR o TaeT &l AT g ---
(i) HET § A B U AT ATeF HaT 07 FLA & a1
(ii) T g Ta9rT GEr FT ITANT FLAT &, AT IFd (AT Gel F AT § g a9 AT SATer GaT T el
& TS ATTH AT &, AThd IFq TGET 6 T HAT 6 2 IFT gal a1 a1 & sreran e aal
ST (S GEl I TATHIT & HIHA | [AAT Gel il STEHT |
17. IG-aa Gar

(1) TTF & HEET H F47 % Ted® 0 a9 & 0 AT AGaad get 20 i it gt ofiT v
STa<r 7 10 &7 ua wue gers 7 10 &7 i a2 7 TR 39 gt |

A3 a9 & o7 I, T FHAT e Fram T3 §491 & s Ul e 718 & fou 5/3 i
&1 3T q g, bt fRgfaa 3 srg-ad ® = st

(2)

fr

ST Hehl]
Uq, T & AT 93ET & HIHA §, 9 qF [ e et ag Feam #37 & orm

I T2l § T ag 1% gt it quied & AT SET Y AT A, AG-aa9 gel T ihd Tgl

T, T 6 AT F BIEHT ST (A (hedT TTIEHRET GRT AN §aT & {0 quid: & =&l 9 9

TETH =0T &l T8 |

18. wfafda gar

(1) oAt ger ST TG-ad el & el | (e Tl ¢, S° (e [eI1ad &raf & e T&Th & g2

o TrTeRcaT STHTOTOST o e 92 T ahd &l ST TRt |

T=rTohedT STHTOTI ST ATl o ST I T2 & Ga&T Hl AG-ad9 Gl T 1hd il

o

TRl T THTOTT & S7TIT ¥2T% & 9ae7 &l TeATA M § AG-aa gal S hd gl

() ST qRATdd gel, S el &l AT T 6l SATdl &, T d8 AG-add gal ard
T faefera foraT sromm
(@) TIFT =T & AT T2 IUTHIT Gal A TRafad garl ol oo srarer 240 &A1 &

STer ARl BRI, T TATad el oF YA & LT TAFd qgl #l ST TRl
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ST T Toh TAq ISR &l Tg (9are FTd &7 w0 T gl (o €&h St @l
THTICA o TAT ATTH ST |

(2) AG-aqT gl AfaFHan 180 f&AT T HAT & T TRATAT FLeA sl SATAIT &I AT T(T, Tl

ST Gel ALTAT o ATHISd TSR o [oIT STHNT #0F T2 T 3T IFq TS0 el Holl ATt
T A B § yeriorg foham = ar

19. STTiRTa ger
(1) ST GET SAARTL FTh *F T Al AT & -
(i) U SreAforsR A ¥ sTATer IO, FHAT 60 TR o STaahter Aty T ghare g |

(if) 3T ATH § TTF T TG€F § QU T AW STAHI 6 ST STl ST L@ il T9eqr
& SATAT &, ag qoia: aad 9% At @ F o surfsia gar &1 91 g

AT o I ST a0l | IO o I¥ AT gal #l aradl

srater

Tl TAFRTL 30 fa=

FAHRTIT T AT 30 ® ¥ IU9IT 7 30 U sraerter F oA
T HAT......ooo ) SR
T AR o (a1 i q&AqT

(2) ATTAITF TETF & LA % (10 U1 SATIT Gal

(i) ST TTF & TAAT TETF 6 AT Al TG Fal sheiet a9 # 30 & gifv |

(i) IFT FHAT FT Pl @TAT, TAF a9 & TIH TGS 3 Tq7 Jors 6 15 A0 6 av fhear #
SUTHIT el o =9 | TR 97ed g |

(iii)) THET oTF a9 % 9T g1 IL FHATL Tl VT Gal ST o5 a9 § SRATT gil, I 9Iaf & a7
o SRAI 3T 375 aU ol e gel Tag-g9 I G4 G ATHH AT FohT T Sttersmay S &
srfers 7t g
(3) HHAT ST AT il TAT (FSTF & T TEEAT 9T AT):

(i) AT FHE G THI-AT 9 A TEse IATT get Ay s=iad af qhdl ¢ |

(if) STTErshae AT el ST U H97 § T & GaeT &l T4 19d f 1 gl &, 180 &7 #if
M | IuToIa gt 180 Tt & stfer ot weliepa &t ST |ehalt, AT For T Fa Gal AT ST AT A
& FATEL, ANTATRL, YT, THT, AT T, TUTA ST qTiheare & sacdiq ha7 747 7, 98 T 180 &A1 &
srfer 7T R |
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(iii) FRT IUTSIT el U T9T | Iad (&A1 O START il ST Gehdtl, ST Hald TR I

FHI-HHT I AT (d & TTLHF Gal & ara | AfEa # |
20. SHTETI el :

(1) STETITIO Gal 92 el ad & (o7 SR Sl 38 ad T (AT ST THIT ST 37 TR
&1 gel AT Tl & AT I 37T Gal TTg &, T T HT G986 [ofed § AT gal & (o0 e
FUAT |

(2) STETLTIT FET =l AT ol AT dqA-g 15 * (1T Al 0l SITUIAT, ST IFT Gal AT 6
FrTeRcaT THTITS % HTE0T I=Aa¥ AL 6 ATHLI | Thd #l T g Tiq (el Hag & AT |, ST
ST el I=ad SAETAT & [T AT Tal, A1 e of, e &1 [T ffad g |

(3) (F) T FHART & A & or=AT, Forelt o sy sEmeamor gEr & srarer
fAaferfera dhmst & sriers 7t 2rft

(i) i =

(i) B7 ATE, UH FHAT & ATHA |, ST HFA7 % el Tiha e & qaard fif aig F

FNTATE UF a9 il HaT T T T & A IFq Qal FT STHT Sqrer Ffehear THTOTIT gy aafdq
g

(iii) ToRE ATE, TN FHANT S[EATHAHH, HIg 7 FET & NEd g i Faus & orefiq
HATATITed e T § AT 9 W@l g |
(@) STgl FHATL, T FHAT | 4T, IH THa AThad STHTeT0 Gal a1q ST < |l

AT FASAT il The & FATAT H TAHRA TdT g AT STl ST FHATL &l ATTHaT T hd gel d FF
STHTETIOT el TA1ha 0l T AT, ot =2t & et stafe & forg ot w=ar 8, S5 smEmem

Tel ol AT & ATA-AT IH TA1Ha (hAT TAT &, ITAIH (F) el AT T 7T STaTemor gat
e T AT FHRAT off, T TF Araariesw qREAfaE § 9IS ATl w1 TeAT [yt w737, ITh
AT & ST O F9AT ST a8 HEAT HT FHATLN Tl 1@ SITUAT |

(4) T TFa Fa & forw worea STTEaRTLT, STETaor gat & siaua faqr gat o squfeafa &
SaTer T AT THTT T TLFHLIT T T |

21. wfa ger

1 (F) TG gel FHAT G *f Afgar gaeq a1 S{ifaa agi § 7 1, i 3894 e it arra
o 180 o T srater & o qur aa+ 9% UF 9&T &l S[rusit |
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(@) T Gal FHATGR i UHT AIZdAT a7 i IHT O GaT 6 I THITq SreH e o
g, T 29T § ToTehcd T SHTOTIS Yoqd i % T&TF hl ST, ST 45 & 7 stferss 981 gl |

2. I &I, ATH1 AT § TAHora Tl il STt | S el Snen® Gal dl 3T T il gal
o qieafora AT ST FeT At T gal @l Miawar § sfaiad gal &l shad aet Y& fHar

STUATT e sfrerae =TeheaT THTOTYST 1T 997 2r |

22. faqa ger -

1. Tt 29 FHAgR qaed S &1 Sifad agi § &7 I, & g & 77 & & o[ Saahl
TAT F TS F I ITIH ST o SeH ol ag & 15 & 9ger T 97 "8 919 aF, 15 faF
& srater &t gEr &t ST |

2. Mg got smetens g gt & Fam s T g &1 ggr & ar ateafera & s
AT |

3. Tuqgca get sraerer ara # faafera a1 it STustT |
23. FHATG S T ATGAT TG & ATAF & TAHAGU I ATHIA
et AT FHAT R 92eT 3T a1 & SaRigll % oF 37 T = (BeH < gef 3T siand
el S T =T SHIO % T 3 9% 60 § AA(EF ¢, AT ) THE 0l el TFh a9 *hf
FFTE F o0 AT U 9T a9 A qF aToAh Uk a9 H7 gl 910, ST Tgol 2l, T&TF i ST TR |
TATIY, T LT I AT | TTAT Tl gl STgl 3T IARASI o THT Tgol § gf &l S ara®
Bl
24. FETATT Gl

(1) TETATT Gl FHATNGR & (el T HI AT AT &ATT & o0 R 3T & Jefie

JaTe T STOA, FfE U ST A1 afq Torea: IHE FATAAT wdeT F AIHT | SIEH 6

FROUT g5 B | I8 FAd FHaIge & UH 9384] &l Iqaed gl [Soeeh wded i Thid UHT
FIHTT AT AT o o0 ST ST | STAT 3T AT et s Ireemr Haers 2 |

(2) STETTATA el STAT el & ATAT ATTSRTLT SATT THH | SEd IT 35 Eq I el aad I
T T STTUAIT |

(3) SETATA Gl & ToIT U FHATLGE T H2T Gal & Fred 9 a7 et sfaue & vt gt
T FHAT BRI AT el UHT Aty & T SE7 SHr Y&\ Fd arar 9878 Tl Aaedq®
U, T&TH 0l ST FHT |

(4) TEaaTer gar, gEr @ # fawfora agt it ST s Gy ster ggt S s gr % AT
qfeaterd &1 ST Fett, 93 a8 T UH afeaad & T et o T stater 716 | oF 8w T & |

25. 9qdF gl
(1) FqIF &I TF & SO STF FHT G2 99 GHa a7 Fea | bt g T &

TR ST FTATAT ST B & Teqw Forfehear STarTeT & ameent & qefie sfaarta &2 &
g T AqAF el TTT il SITUAT | UHT Gl hael (=ehcdT AT 16 TaTeed ATEHTLT o THIIS ¢
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&I ! STTUST | SATerehad A el il sarer arraa: 21 & T sroarfea afifFafaat # 30
3T T FETe 57 Tt g | 39 HATet § q¥ fhHT srateurta w Rafea ger & w7 § forar S |
TIAF Gel T FHATLN I3 & e GG il Sl & ATIRAT Tl AIAT STUIT 3T ITHT A
TE! TIRT STUATT |
(2) T FHATN Iv3 FT AT T3 el HhTHE T F TTET § a1 QST el =T Tl gl |
(3) FQAF Fel & TIWE & & o0 g1, T B, T, REARAT, eewd, Jar 3
AT, HAASITSIEH, HRTHE TN o &9 § HIF 10T | =R Bl il a9 |, greAiieh, aqd®
Tl T Th Aol T&TT o6 SITUIAT STa T EaTesy ATl 98 fF= 7 F2 o o6 T & wofa % ar
H T Hag &, A UHT GET Al TG Hid & (T H 2 |
26. I ST TR & -

(1) Gl ST 3T Tl § Tel ATAT SI(T STT AT THL 0l IS Gal <F AT AT T5! ¢ |

(2) Far e & foro oo gar i 29T % e, g4 S 3 981 § FEARgeR & eI
TaeT Fl e THTTS 9% S SHeht T §4T % I A1 |7 °q18 7T 7 AtaT srater &
form st 1T & forw saH & U 97 st fad & stfere st &t o forw gt |

(3) &I ST 3T &l § FHATNGE & AT T el qHT TG T FTOAT T AT FLA AT
TR ol T THTET g1 10 o Gel & AaETd I YS! I Aled AT FHAT 973 6 987 &l
TR AL g AR AZ A A el * forw fSraet =2 are  afSie ¢ #em, Hifwa it

(4) FHATLT o< FT HIs G267 9 el ST a7 Tal ¢ F gHA ¢ af ag A a9 gl & 2
T el aa+ I8 H3 |

27. gERadiT gt
(1) TaTadiT et e FHATT 973 AT G T3 &l AT gl

(i) HEATT H By T AT Aferw il FTwae qaT F O FA 6 THq

(i) STET 39 TF qY AT (e sTAter & forg @A ger a7 sfafags ST #T o1 &, 3T

Ut AT g & IS AT09 A F THTG A H B a9 AT ATAF FAT T FA &

THET |

(2) Toreft T zom & FEadiT gt e FHET 91 AT G GEET il TR 9aT 6 G
0T o | TS TRl d@rs STus |

(3) FEadTT ot Maferiad Sgeai & & U a7 s7fers & folT T&T st STusT, 37fiq

() WA AT AT § I8 I7 USAH 37299 Hiid % o0,
(T qTSTIEa, AR 37 o diiged forad & form,

(1) AT qET AT H FARME AAT ITH FeA & o0 st afage =i
TTHTT & T oh AT H GHT H1F A % o7,
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() T AT Ao § BT A=, ST 7 Gl AqEdT TIRemEr 8§ g0
T 1 T2 o foru, e

(F) ATET TS FIRT TAT ATHITRA [T FHATL Fea/TenTT TS % ARRHE (ST
EREC IR DIE LT A Ll

(4) FEHASTT et F1 TaT= HLAT Feferiad qost  seagedi= S, ed

(F) THAASTT GEl I AATE TH a1 F AT Algd UTH a9 H AT Tgl g, (< IIE TH
AT @9 o srfermaw a& et o g2t & s & T e 9507 &7 56479 | 47 ®
FE § STd AT AT

(@) ToreqvT FHAT gv2 T A AT Hh1T T H0 FAAATT gl & a1 qATT =4t %
T TAT ATAT T A 3T T (&3 SATUI; AThed dg ATATATA AT AT TRAT ST AT T
qTed A7 foaer § gohare Al g ;

@) Tof=e & ToReT TmATa 7 MRe A5l ol STTOT ST ST F1A THT F 7 gaeq| g

o
A=Al Tend 1 ST S

(%) TrEATT FHATLN F7 T GaeT AT 1T FaeT A 7 (GQer § el =T €9 & e
Tre Fataa e aaaadia ggr & s@ter & " Tgi on, a8 qgnd dud e
s & forer et i = ferefigfcr =7 awadt o ol o 92 a9eT &1 a1 #d &

ferT A< g ;
(T) TEHATTT FET I oI ATAT FHATL 71 & Hls qaed AT GHT 26T Sl T qTEHT T2

T ad i FEaq s&ta & U oW § "9 w39 w7 Gfgd 9= § ae awqa
T |

28. LTI G -

(1) TeTae ger et FH=T gvg 9aeT &1 fS|e 9= a9 & [Faea "8 @ &2 & 2,
ST AFAAT AT & forw qearfag Ofa & Iaeht =2 a7 39+ Afeass il Aeaid s
T erAaT & forw weaer A1 [Mehe qvaey Tad gu AaHTAe AT AFALH (40T § IFAL AT
77 ferorest wforeror & forer ursasy i F & o yae i Srost |

(2) ITSTHT ATHRIZA o (AL | GEITT [ M2 A9 < & o0 qea7iia g1 912w |

(3) FET V=TT FXA o (1T HeTH TTTerhT<l il (afere sTedae A7 o7eddq= 2T &l THIGd HLAl
TR |
(4) FHATL 7= T ATAT ATTHT T TTAT Gel o I (0 0 FF 6 T A seqa
FAT AR |

OEIRREEFIERERE LTINS
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(%) afe & sreaae & oo gl aa § fFemme g a7 § 9 F aee aera
* fere;

(@) AT el | ATTHT 6 A1 a9 | AT il 4ar [ gt 8 ;

@) TE FHART AR A e s fafia s A wree oAt F g1 F
TN el I AqIRIT TJT ¢ |
(6) TETTT T Al SATErHAT STATY ST T il ST Thel T &, G —

() FEOT HaT F TATY § 24 7 ; ST

(@) T 91 | AL 919E /I ;

(7) TeTAT Gel, Gal @Td § faanfera dgl il SITudT |
(8) AT el Tohell o= 3T Fedl | TFATIT sl ST Tl § AT AR Algd MHTaw
AT T SATARAHT STATS AT 28 HH 3T I, 0. 2T BI F o773+ % orw 36 71
T e AT gt AR |
(9) FHAT gvq TaET G ALAAT Gl T Hid | A A4rerd ag ARa =7 § [oarfed
TR ST STUTErT 8 | Il TRA T a1 gIeT et o ST |
(10) Tf ITETHA AeTTT FEr A ATeH g T ATTFET T IS0 AT qETH 9¢ LT T
ATSTAT AT(R T ; AT AT dr STafer, Er FAoX Tl & TA SATHIGT T FTET0 el & &9
H AT SITORAT |
(11) g&¥ 9a+ :

(F) 9T | AT ATTaH AR da- & HgITe 9T, FHA a1 A7 37 THh

EICIS O RERIEIRRE I

(@) =T § Fel a7 Afan AT aad & aia< g9 Hgils 9T, T

T | S ALTAT AT AT Al T ;

(3T) Srea= AT AT AATH F O et uréeresw A & forw e, gy a1
AT et A & [A%g GHTSTIISIT (ohaT SITUIT ST ST gal & a0 Aq=d § FF

TE! ST AT U, T 9T o T g |
29. STT @I gl (eEhuar)
AT ALHTL 6 (FIH o6 ATHTE ATgeAT FHATAT Tl (AT |
30. STEHT & I A ST gt Aa

(1) TEATT FT IS HHATL ST AR T FHAT & AADTI T AT F T T &2 T 9T
AT AT 7 97 g7
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(2) FHETT g72 FT s GaeT Srae AT sraanter T § gt I S 8 Qied Tgof g
AT o FAY Gel ddd FT ghaTd g |

(3) SALATAT eI AT P&l ST 3T Aol & I FHART & FT g2 3707 (2) # FAfAfEe smeft

THH % FTEY Gel dd- HT ghaTd g |

(4) TAART el T FHART F7& FT Hls G267 ST (2) & AHT AT Gl aad &l
ZHETT BT |
(5) FHATL & FT Fls TGET ST ATATATII Fal T g THAT el aa T ghaL qgl g7 |

31. For srguteuta $it €T :

FHAT Jv3 AT qaed GEATT 6l FaTe F Taa gl S I a8 ST | 978 gal
afed a1 59T YEr % o= a0 Aeeae Aquead g, 9 a6 FArede] 77 &l quaries qrerfaa
FT I T ATAT AFATRA T T QN

32. AT § I T AT H Fgl AaqT & TAIST THa AT

ToReT A= & g7 31 STl & S 9g 9aT | g, a1 3a9T el Jd7 & THqed T SFar foradr
I A aE U2 =T AT el 9% a8 Ja& HEATT 9rdT, S84 Tare & dAfgswan 300 o
(Freri fa=T 7 g s forw aesdiaeT am=n R s afgd Safs a8 94t § grar sTend ar
ST |AeATed g 1) & T gat aaw & srerei= o sroam |

33. FaTAghr i aTiE 9 STh AR et & I I q6ha JIaT:

et =TT 30 foF & srfaeraw & o oAt it g7 e oo ssdieeor @ fama s
afgd saf® ag Far § Frar AqEa Far s aftafera §) seradie vwed foew F =7 §

Steatiar 9% AT & THT I8 TAT H AT Gal #l TATe o qTad AT Gal aad & TALHA
T ST TR STTOAT |

34. FaTHgRT F e Tar g2t
LR FHATL I Gel T HT 6 (o7 TETH T IR ATSa aF el i ST a qaragnT

T A F U ST 3 wEaad gel & Aty 300 I | st gt gnfl, = 9w R uHr g
HATHG Tl ARG digd Sl e & LA gT, o & o7 STATT &T ST TR |

35. AT & T TAATOG ST
AT & FT8 QAT <k @l g7 |, T MIT & I 3T THIE AR g0 SHT a5 T
HATHG T ol A 9 TIH T HEATH %00 9T | ST o7 |

36. farfaer w7 &y arfxr

STET 1 T FHTLTT g7 A1ar g o 9 FaHt 71 y=rew et Bfere et § semaea® fwiears &1
FTLOT g T TS HTLOI T SATHATET F, UHT HAT T 3T UH TIATRT 3T T 6 FeqTefid Sar
T T qrET T § 39 98 w7 Ade & forw 39 Few it srverst w7 g9 a7 e w7
TR |
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o< T o6 vEr g arer fAfSrex & fomr agufa 3 721 e stroem
37. A==

TH AIAT & Haad | : ST Fgl &l (G20e IT Hag IcAA gl af a8 VAT qTHAT § 1S AT
i =it |eET 97 Sifaw T areaw g |

[T, /. 24-8/2017 (F=aTerT)/E1.04.-1]

AT, AT, ATT LT A= d (TRl 19724T)

NOTIFICATION
New Delhi, the 31st July, 2017

G.S.R. 982(E).—n exercise of the powers conferred by section €&drwith section 27 of the
Institutes of Technology Act, 1961 (59 of 1961) tGouncil, with the prior approval of the Visitdrereby
frames the following First Statutes of Indian Ihgg of Technology Dharwad, namely:-

1 Short title and commencement

(1) These Statutes may be called the First Statutésd@n Institute of Technology Dharwad,
2017.

(@ They shall come into force on the date of theirligakion in the Official Gazette.
2 Definitions
(1) Inthese First Statutes, unless the context otservequires,
(a) ‘Act’ means the Institutes of Technology Act, 196%,amended from time to time;
(b) ‘Authorities’ means the Authorities of the Instiuas specified in section 10 of the Act;

(c) ‘Building and Works Committee’ means the BuildingdaWorks Committee of the
Institute;

(d) ‘Central Government’ means the Government of India;
(e) ‘Dean’ means the Dean of the Institute;

(f) ‘Department’, ‘School’, ‘Centre’ and , ‘Division’ eans, the Department, School,
Centre, Division and Unit respectively, establishg the Institute from time to time;

(g) ‘Finance Committee’ means the Finance Committedbeinstitute;

(h) ‘Head’ means the Head of the Department, Schoatfr€eDivision or such other Unit
as the case may be;

(i) ‘Institute’ means the Indian Institute of Technolp®harwad;
() ‘Officers’ means the Officers of the Institute;

(k) ‘Ordinances’ means the Ordinances of the Instiistenay be framed from time to time
under section 28 of the Act;

(h ‘Faculty’ meansProfessor, Associate Professor and Assistant Bafg&Regular and
Contract);

(m) ‘Rules’ means the rules framed by the Board;

(n) ‘Student’ means a student admitted to a prescrisedramme of the Institute through



[4FT 11 —@vg 3(i) ] W hT TSI ¢ STHIROT 1023

the laid down procedure and whose name is borrikeorolls of the Institute;
(o) 'Warden' means the Warden of the Halls of ResidandeHostels of the Institute; and
(p) ‘Schedule’ means schedule annexed to these Statutes

(2) Words and expression used in these Statutes andefioed but defined in the Act, shall
have the meanings respectively assigned to thaheiAct.

Meeting of the Board

(1) The Board shall meet as often as may be necessainobless than twice during a calendar
year.

(2 Meetings of the Board shall ordinarily be convebgdhe Chairman either on his motion or
at the request of the Director or on a requisiimmed by not less than three members of the
Board.

(3) Five members including one member from outside Itistitute, either through personal
presence or video conference or teleconferencé# felra quorum for a meeting.

(@) All the matters considered at the meetings of tbhar8 shall be decided by a majority of the
votes of the members present including Chairmanthd votes are equally divided, the
Chairman shall have a second or casting vote.

(5) A written notice of the meeting shall be sent by Registrar to every member at least two
weeks before the date of the meeting. The nolia#l state the place, the date, and the time
of the meeting. The notice may be delivered byt,pectronic mail, or FAX at the address
of each member as recorded in the Institute ars ifent, shall be deemed to have been
delivered.

(6) Notwithstanding the provisions of the immediatehgqeding provision, the Chairman may
call a meeting of the Board at short notice to @m®rsurgent matters.

(7) The agenda of the meeting shall be circulated byRégistrar to the members at least ten
days before the meeting.

(8) Notices for inclusion of any item on the agenda tmmaach the Registrar at least ten days
before the meeting. The Chairman may permit inctusf any item for which due notice
has not been received.

(9) The ruling of the Chairman in regard to all mattelating to procedure shall be final.

(10) The minutes of the proceedings of a meeting oBib&rd shall be prepared by the Registrar
and circulated to all the members of the Bearde Thnutes, along with any amendment
suggested, shall be placed for confirmation atrtbgt meeting of the Board. After the
minutes are confirmed, the minutes shall be sidnetthe Chairman.

Authentication of the orders and decisions of # Board
All orders and decisions of the Board shall be enticated by the signature of the Registrar.
Other members, power and duties etc. of Senate

D) In addition to the persons provided in section f4he Act, the following shall be the
members of the Senate, namely :-

(a) Deans

(b) Heads of the Departments or Schools as magtableshed by the Institute.
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(2)

(c) One or more members of academic from each efDepartments and Schools,

nominated by the Chairman of the Senate, for aodeof one year, subject to a
maximum of two persons from any Department or Sthoo

(d) Two distinguished persons from the industrysétech & Development, Financial

Institutions and any other comparable organisatiaosinated by the Chairman of
the Senate, for a period of two years.

(e) Invitees, with no voting rights, whose presentgy be sought during discussion on

one or more items of agenda.

(f) Upto five student representatives nominatedhgyChairman of the Senate, as special

invitees, for a period of one year whose partiégashall be for the non-evaluation
items of the Senate.

Subject to the provisions of the Act, the Senatalldave the following powers and
duties:-

@

(©)

©

(d)

©

(®

@
(h)

@)

0)

As the custodian of all academic affairs of thditoge, the Senate is empowered to
sanction academic programs and courses, approirecthrents and any changes
thereof, and oversee their conduct.

It shall set the criteria for the award of acadenhggrees and honors and approve
each individual award.

It shall set the criteria for the termination ofid¢nts' programs and approve each
termination with due deliberation.

In the pursuit of its duties, the Senate is empeddo constitute permanent and
other sub-committees, appoint their members anthegtpowers that shall not equal
or exceed the powers of the Senate as a whole.

The Senate may invest the Chairman with powersitwlitate speedy decision-
making in academic matters. However, all academdaisibns of the sub-committees
and of the Chairman and functionaries shall be ntedoto the Senate for
confirmation.

All academic matters related to the selection oflebts or participants in academic
programs and courses, and periodic information rddg@ their progress and
completion, shall similarly be reported to the Serfar its information and approval.

The Senate alone may approve changes in the pragraiudy of students.

The creation of new academic departments, schonlanters or abolition thereof
or any significant changes in the profile of sugttities that are already existing,
shall be approved by the Senate and thereby recodedeo the Board.

Policy and infrastructural initiatives that haveabirg on the research and academic
profile of the Institute shall be presented to thenate on a regular basis for
its comments and advice, which shall be non-bindingmust be communicated to

the Board.

The Senate shall have powers to invite such pess@ersons as may be deemed fit
to attend a meeting of the Senate.
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(3) (a) The Senate shall meet at least four tiduegg a calendar year.

(b) Meetings of the Senate shall ordinarily be @red by the Chairman either on his motion

©

(d)
©

®

©

W)

0
®

()

or on a requisition signed by not less than oneltiliembers of the Senate.

The meeting of the Senate shall ordinarily be pexsiover by the Director, if present.
In his absence, the Acting or Officiating Direcstrall preside over.

One third of the members shall form quorum foneeting.

All the matters considered at the meetings of #eag shall be decided by a majority of
the votes of the members present including Chairnathe votes are equally divided,
the Chairman shall have a second or casting vote.

A written notice of the meeting shall be sent by Begistrar, to every member at least
two weeks before the date of the meeting. Thecaahall state the place, the date, and
the time of the meeting. The notice may be deéigidyy post, electronic mail, or FAX at
the address of each member as recorded in théubestind if so sent, shall be deemed to
have been delivered.

Notwithstanding the provisions of the immediateheqeding provision, the Chairman
may call a meeting of the Senate at short notia®tsider urgent matters.

The agenda of the meeting shall be circulated byRhbgistrar to the members at least
seven days before the meeting.

Notices for inclusion of any item on the agenda tmeach the Registrar, at least ten
days before the meeting. The Chairman may penoitision of any item for which due
notice has not been received.

The ruling of the Chairman in regard to all matt@iating to procedure shall be final.

The minutes of the proceedings of a meeting ofSkeate shall be prepared by the
Registrar, and circulated to all the members of Slemate. The minutes along with
amendments, if any suggested, shall be placeddioiirmation at the next meeting of
the Senate. After the minutes are confirmed, theutas shall be signed by the
Chairman.

In emergent cases, the Director may exercise theersoof the Senate and report the
decisions taken at the next meeting of the Senate.

6. Other authorities of the Institute

In addition to the authorities specified in sectidhof the Act, the following shall be the other
authorities of the Institute, namely:-

(i) The Finance Committee

(ii) The Building and Works Committee

7. Finance Committee

(1)

The Finance Committee, hereafter referrecago‘Committee’ shall comprise of the

following members, namely :-

(@ the Chairman, ex-officio;
(b) two persons nominated by the Central Government;

(© two persons nominated by the Board;
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(d) the Director; ex-officio; and
(e) the Registrar shall act as Secretary of the Fin@uremittee on ex-officio basis.
(2) The Committee shall —

(@) provide its views and make its recommendationfi¢toBoard either suo-moto or on the
advice of the Board or of the Director on any ficahmatter relating to the Institute.

(b) provide advice and guidance relating to resourchiliation.
(c) perform any other functions as the Board may defcaa time to time.
(3) (a) The Committee may ordinarily meet twiceidgra calendar year.

(b) Meetings of the Committee shall ordinarily mneened by the Chairman either on his
motion or at the request of the Director or ongurgtion signed by not less than three
members of the Committee.

(c) Three members including one nominee-member fthen Central Government shall
constitute quorum for a meeting.

(d) All the matters considered at the meetingshef Committee shall be decided by a
majority of the votes of the members present indgdChairman. If the votes are
equally divided, the Chairman shall have a secarmhsting vote.

(e) A written notice of the meeting shall be seytiliie Registrar, to every member at least
two weeks before the date of the meeting. Thecaathall state the place, the date, and
the time of the meeting. The notice may be deligleby registered post, speed post,
courier, electronic mail, or FAX at the addresseaich member as recorded in the
Institute and if so sent, shall be deemed to haen lnelivered.

(f) Notwithstanding the provisions of the immedist preceding provision, the Chairman
may call a meeting of the Committee at short ndticeonsider urgent matters.

(g) The agenda of the meeting shall be circulatedhe Registrar to the members at least
seven days before the meeting.

(h) Notices for inclusion of any item on the agenulzst reach the Registrar in this behalf, at
least ten days before the meeting. The Chairmanpaenit inclusion of any item for
which due notice could not be given.

() The ruling of the Chairman in regard to all teas relating to procedure shall be final.

() The minutes of the proceedings of a meetinghef Committee shall be prepared by the
Registrar, and circulated to all the members ofGbenmittee. The minutes along with
amendment, if any suggested, shall be placed fofiromation at the next meeting of the
Committee. After the minutes are confirmed, thenutes shall be signed by the
Chairman.

(K) A copy of the minutes of meeting of Finance Quaittee shall be placed before the Board
of Governors in a meeting.

8. Building and works committee, its powers and duties

(1) The Building and Works Committee, hereafederred to as ‘Committee’, consisting of not
less than five and not more than seven membersagsha appointed by the Board,
including Director as an ex-officio member. The coittee shall also be an authority
within the meaning of section 10 of the Act. Theddtor shall be the Chairman of the
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10.

Committee.
2) The following are the powers and dutiethe committee:-

@ It shall be responsible under the direction of Bward for construction of all
major capital works after securing from the Bodrd hecessary administrative
approval and expenditure sanction.

() It shall have the power to give the necessary adinitive approval and
expenditure sanction for minor works and works giamg to maintenance and
repairs, within the grant placed at the disposdhefinstitute for the purpose.

(© It shall cause to be prepared estimates of codiudflings and other capital
works, minor works, repairs, maintenance and Keeli

(d) It shall be responsible for making technical scrutas may be considered
necessary by it.

(e) It shall be responsible for enlistment of suitabtetractors and acceptance of
tenders and shall have the power to give directiondepartmental works where
necessary.

® It shall have the power to settle rates not coveretender and settle claims and
disputes with contractors.

3) The Committee shall perform such other functionsha matter of construction of
buildings and development of land for the Institagethe Board may entrust to it from
time totime.

(4) In emergent cases the Chairman of the Committee exaycise the powers of the
Committee. Such cases shall be reported by himegdCbmmittee and the Board at the
next meeting of the Committee and of the Board.

(5) The Committee shall meet as often necessary ledastttwice a year.
(6) Three members shall form a quorum for a meeting@Committee.

(7 The provisions in these statutes regarding notif@seeting, inclusion of items in the
agenda and confirmation of the minutes applicabkla¢ meetings of the Board, shall so
far as may be, be followed in connection with nregetif the Committee.

(8) A copy of the minutes of every meeting of the Cotteai shall be sent to the Board.
Officers of the Institute

The following shall be the Officers of the Instaut

0] The Director.

(i) The Deputy Director.

(iii) The Deans.

(iv) The Heads of Departments.

(v) The Registrar.

Powers and duties of Chairman

(1) The Chairman of the Board, nominated by the Visitoder clause (a) of section 11 of
the Act, shall have the following powers and datie
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11.

12.

)

(b)

(©)

(d)

To fix, on the recommendations of the Selection @aee, the initial pay of an
incumbent at stage(s) higher than the prescribednmim in respect of posts to
which appointments can be made by the Board uhegpriovisions of section 25 of
the Act.

Notwithstanding anything contained above, he shalle full powers to accord
protection of pay in all cases where Board is fiy@oanting authority.

To approve the proposal of the Director to travietoad for official purposes,
subject to guidelines issued, if any, by the Cé@@ernment.

The Chairman shall execute the contract of serbesveen the Institute and the
Director subject to the condition that the Chairnshall not be personally liable in
respect of anything under such contract.

In emergent cases, the Chairman shall exercispawers of the Board and inform
the Board of the action for ratification.

Travelling Allowances for the Chairman and themembers

The Chairman and the Members of the Board and ofhehorities and members of the
Committees constituted under the Act or these Btatutes or appointed by the Board or other
Authorities shall be entitled to travelling allowas and daily allowance, as laid down by the
Board from time to time, for attending the meetinfithe Authorities and Committees.

Director and its powers and functions

(1) Notwithstanding anything contained in these Firgtti@es, the Council may appoint an
eminent person as Director on contract for a periot exceeding five years, with a
provision for renewal for further periods. The tant of service of the Director shall be
as stipulated in Schedule A:

)

Provided that every such appointment and termsetiieshall be subject to the prior
approval of the Msitor.

The following are the powers and functions of thee€tor:-

(i)

(ii)

(iii)

(iv)

The Director shall have the power to fix, the recommendations of the Selection
Committee, the initial pay of an incumbent at agsthigher than the minimum of
the scale but not involving more than five incretsein respect of posts to which
appointment can be made by him under the poweted/@s him by the provisions
of the Act.

He shall have the powers to permit members of aoexetechnical and
administrative staff for research, training or forcourse of instruction or for any
other purpose considered fit by him, within Indiraabroad, subject to such terms
and conditions as may be deemed fit and proper.

He shall have the powers to employ all necessafy, sixcept casual labour, paid
from contingencies and project funds or such ofined available at his disposal.

In exceptional cases, subject to availability ofids, the Director shall have the
power to create temporary posts with the appro¥dghe Chairman, of not more
than two years’ duration on approved scales of yager report to the Board
provided that no such post, of which Director ¢& the appointing authority, shall
be so created.
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(v) He shall be the ‘Competent Authority’ for all thegloyees, as further elaborated in
the Conduct Rules in the Schedule C.

(vi) He shall submit the annual reports, annual budggpgsals, annual accounts and
annual audit reports to the Board.

(vii) Subject to the budget provisions and further stilie the powers delegated by the
Board of Governors from time to time, the Direcstiall have powers to (i) incur
expenditure for running the Institute, (i) re-appriate funds with respect to
different items constituting the recurring budgptta fixed limits without involving
any recurring liability, (i) waive the recovenyf excess payment, if any, subject to
the condition that such excess payment is not altre§ misrepresentation of the
employee, (iv) write off the irrecoverable losses.

(viii) He shall have the powers to approve remission duaton of licence fee for
building(s) rendered wholly or partially unsuitable

(ix) He shall have all the powers of a head of departfeerthe purposes of rules in the
account code, the fundamental and supplementass rahd other rules of the
Government in so far as they are applicable or fmaymade applicable to the
conduct of the activities of the Institute.

(x) He shall have powers to approve and sanction exjpeesl relating to purchases,
services contracts such as housekeeping, secatitgourced manpower, and also
advance payment to suppliers or other parties.

(xi) If for any reason, the Registrar is temporarilyeatisfor a period not exceeding one
month, the Director shall take over or assign tp member of staff of the Institute,
any of the functions of the Registrar as he ordgems fit.

(xii) All contracts for and on behalf of the Institutecept the one between the Institute
and the Director, shall, when authorised by a resmi of the Board passed in that
behalf, be in writing and be expressed to be madkeé name of the Institute and
every such contract shall be executed on behdlieinstitute by the Director, but
the Director shall not be personally liable in mspof anything under such contract.

(xiii) The Director may, during his absence from headgtsrtauthorise the Deputy
Director or one of the Deans or a senior Profepsesent to sanction advances for
travelling allowance, contingencies and medicahttrent of the staff and sign and
countersign bills on his behalf and authorise hon &éssuming such powers of
Director as may be specifically delegated to theude Director or one of the Deans
or a senior Professor present by him inwriting.

(xiv) The Director may, at his discretion, constitute lsuCommittees as may be
considered appropriate.

(xv) In the event of the occurrence of any vacancy éndffice of the Chairman of Board
of Governors by reason of death, resignation oemitse or in the event of the
Chairman being unable to discharge his functionsigwo absence, illness or any
other cause, the Director may discharge any othall functions assigned to the
Chairman under Statute 10.

(xvi) The Director may, with the approval of the Boartedate any of the powers, vested
in him by the Act and Statutes to one or more memlmd the academic or
administrative staff of the Institute.
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13. Deputy Director

(1) The Board, in the interest of smooth functioningha Institute, shall have the power to
create one or more posts of Deputy Director.

(2) The appointment of the Deputy Director, from amahg faculty members of the
Institute, shall be made by the Board on the recentation of the Director.

(3) The Deputy Director shall assist the Director ictsacademic and administrative work
as may be considered necessary from time to time.

(4) The Deputy Director shall be paid such Allowanced provided such facilities as may
be approved by the Board from time to time.

14. Deans

(1) The Board shall appoint Dean(s), from among thelfgenembers of the Institute, for
performing such duties and functions and on suaongeand conditions as the Board
may decide from time to time.

(2) The Deans shall be paid such allowances and prbvileh faciliies as may be
approved by the Board from time to time.

15. Registrar

(1) The Registrar shall be appointed by the Board ernréitommendations of the Selection
Committee constituted under clause (d) of sub-stafb) of Statute 17 on such terms
and conditions as the Central Government may spé&aim time to time.

(2) In addition to the role provided in section 19 bétAct, it shall be the duty of the
Registrar —

a) to take action, as may be directed by the Diredmorfill up the vacancies
including casual vacancies of the Authorities @f bhstitute.

b) to perform such other duties as may be assigpeéldebDirector.
16. Classification of members of staff:
(1) The Members of staff of the Institute shalldessified as follows-

(i) Academic staff shall include Director, DepWirector, Professor, Associate Professor,
Assistant Professor and such other academic posapibe decided by the Board.

(i) Technical staff shall include Medical OffierEngineers, Managers in various areas
such as Telephone Exchange, Printing Press, Fore®apervisor (Workshop),
Mechanic, Horticultural Assistant, Technical Asaidt Physical Training Instructor
and such other technical posts as may be decidételiyoard from time to time.

(i) Administrative staff shall include RegistraDeputy Registrar, Assistant Registrar,
Accounts Officer, Internal Auditor, Manager (Faids), Security Officer, Private
Secretaries, Executive Assistants, and such otbmingstrative posts as may be
decided by the Board from time to time.

17. Appointments and procedures for appointment

(1) All posts at the Institute shall normally fileed by advertisement, but the Board shall have
the power to decide, on the recommendations ofDinector that a particular post be
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filled by invitation or by promotion from amongstet members of the staff of the Institute.

(2) If the post is to be filled by advertisemethie terms and conditions of the post shall be
advertised by the Registrar and all applicatior®ired within the date specified in the
advertisement shall be considered for screening smatt-listing by the Screening
Committee and further process by the Selection Citiexn

3) Notwithstanding anything containing in subtste (1), if the Board considers it
appropriate, there shall be a running advertisernenthe web site of the Institute for
various posts and applications received from timditne may be considered by the
appropriate Departmental Committees and their recendations shall be sent to the
Director for taking appropriate action in accordamdgth the procedure for selection laid
down by the Board from time to time.

(4) While making appointments, for various reser categories, the Board shall follow the
orders and instructions issued by the Central Gowent from time to time in this regard.

(5) All the appointments to various posts shallhbade by the Board on the recommendations
of the Selection Committees constituted as follavesnely :-

(a) Deputy Director(from amongst existing Professors)
() Chairman — Director
(i) Member - One expert nominated by the Visitor.

(i) Members — Three from the Panel of Experts approyetie Board of Governors.

(b) Professor:

() Chairman — Director

(i) Member - One expert nominated by the Visitor.

(iif) Members — Three from the Panel of Experts approyetie Board of Governors.
(c) Associate Professor Assistant Professor, and eqalent positions:

(i) Chairman — Director

(i) Members - Three from the Panel of Experts apprdwetthe Board.

(i) Member— Head of the Department concerned if the post foickviselection is
being made is lower in status than that held byHéad of the Department.

(d) Registrar:
(i) Chairman - Director.
(i) Member - Deputy Director or One of the Deans or@d3sor.

(iif) Members - Two nominees of the Board, one beingxpere but other than a
Member of the Board.

(e) In-charge, Knowledge Resources and Management:

(i) Chairman - Director.

(i) Members - Three from the Panel of Experts apprdwetthe Board of Governors.
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(f) Technical and Other Positions at leels higher than (g) categorie:
() Chairman — Director.

(i) Member - Deputy Director or one of the Deans or@afédsor nominated by the
Director

(iif) Members-Two from the Panel of Experts approved by the Badr@overnors.
(iv) Member - Head of the Dept. concerned or the Regisdis the case may be.

(g) Deputy Registrar, Assistant Registrar, Accounts Gicer, Internal Auditor,
Stores Officer, Engineers, Medical Officers and allother Administrative and
Technical posts of Group A category

(i) Chairman - Director or his nominee.

(i) Member - Deputy Director or one of the Deans orféasor nominated by the
Director.

(iif) Members - Two nominees of the Board.
(iv) Member— Registrar.

(h) In the case of other posts not covered by categes listed under (a), (b), (c), (d),
(e) and (f) and for which the Director is the Appoiting Authority, the Selection
Committee shall consist of:

(i) Chairman - Director or his nominee.

(i) Member - A nominee of the Board.

(iif) Member - Head of the Department concerned or tlggsRar, as the case may be.
(iv) Member- An expert from the staff of the Institute nominatgdthe Director.

() In the case of all other posts, the Directorymat his discretion, constitute such
Selection Committees as may be considered apptefnyahim or her.

(6) All the Selection Committee for appointmettighe posts reserved for Scheduled Caste or
Scheduled Tribe or Other Backward Class candidsdtal include one Scheduled Caste
or Scheduled Tribe member or one Other Backwards<Clmember from a panel
approved by the Director.

(7)  The Chairman of the Selection Committeg maite an additional expert from approved
panels to assist the Selection Committee who shall participate in the final
recommendation of the Committee.

(8) The qualifications and the relevant teand conditions of service for the various posts
except those posts for which the Central Governrtagrst down qualifications, service
conditions, etc. shall be specified by the Boaodrfitime to time.

(9) In the absence of the Director, the Dgmitector, or any member of the faculty of the
Institute who is appointed to perform the currenties of the Director, shall be the
Chairman of the Selection Committees.

(10) Where a post is to be filled on contraasib or by invitation, the Chairman of the Board
of Governors may, at his or her discretion, counisuch ad-hoc Selection Committees,
as the circumstances of each case may requireappeintment thus made shall be
approved by the Board.

(11) Where a post is to be filled by promotioonfr amongst the members of staff of the
Institute or when to be filled temporarily for arjgel not exceeding twelve months, the
Board shall lay down the procedure to be followed.
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18.

19.

20.

21.

(12) When a post is to be filled by advertisemém terms and conditions of the appointment
shall be advertised by the Registrar and all apfptios received within the date specified
in the advertisement shall be considered by thecBeh Committee.

(13) No act or proceeding of any Selection Corteaishall be called in question on the ground
of the absence of any member or members of thetgeiecCommittee.

(14) Candidates selected for interview for a pwater the Institute may be paid such travelling
allowances as may be determined by the Board fime o time in this behalf.

(15) All appointments shall be reported to tloail at its next meeting.

(1) Chair Professors, Joint Faculty, Adjunct Faculty, Dstinguished Faculty, Honorary
Professor, and Visiting Faculty appointments -The Institute may create Chair
Professorship(s) which may be funded partiallywlyffrom the institute’s own resources
or from the funds received from donations.

(2) The Institute may make joint appointments of facutho could share his or her time along
with another Institution within or outside the ctyneither for research or for teaching or
both, on such terms and conditions as the Boardimagpch case decide. In the case of a
foreign faculty member, the terms and conditionsappointment shall be subject to the
guidelines of the Government of India.

(3) The Institute may from time to time appoint hongratistinguished, adjunct faculty and
visiting faculty at different levels keeping in wethe needs of the Institute and the
availability of such persons as are consideredssecg. The Board shall frame guidelines
relating to these appointments from time to time.

Terms and Conditions of Service of the Employseand Determining their Seniority
(1) There shall be the following categories of emplayekthe Institute —

a) Permanent Employees

b) Temporary Employees

¢) Employees on Contract

The terms and conditions of service for each ofaibeve categories shall be as provided
in the Schedule B.

(2) For determining the inter-se seniority of eoygles of different categories for specific
purposes such as for the membership of authoatidsbodies, residential accommodation
etc, the Board may approve the norms and guidelinestime to time.

(3) The employees shall be governed by the Corfdulets as detailed in the Schedule C.
Benefits and Facilities for the Employees

(1) The various benefits and facilities shall baikble to the eligible employees as may be
mentioned in the letter of appointments and thereadf such appointments held by them,
as provided in Schedule D.

(2) The vacation and leave: The employees of thttite shall be entitled to the vacation and
leave as laid down in Schedule E.

Authentication of Orders and Decisions of the Bthorities and Legal Proceedings

(1) All Orders and decisions of the Authorities shail &uthenticated by the signature of the
Registrar or any other person authorised by thedioathis behalf.
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22.

23.

24.

25.

26.

(2) The Registrar may sue and be sued in the ndntkeolnstitute. In the absence of the
Registrar or when authorised by the Director irs thehalf, the Deputy Registrar or the
Assistant Registrar shall represent the Institatiegal proceedings; shall sign pleadings and
other documents and accept processes on behhl trigtitute in such legal proceedings.

Departments, Schools, Centres Divisions, &hr Units

The Board may from time to time create, continu@mline or close down any academic
units such as departments, schools, research er g#ntres including service centres,
divisions on the recommendation of the Senate.

Head of Department, School, Centre, Division

(1) Each Department or School and Centre or Dimisdo similar unit shall be placed in the
charge of a Head or Professor-in-Charge who sleadldbected and appointed by the Director
from among the academic staff of the Institute:

Provided that when in the opinion of the Directbe situation so demands, the Director may
himself or herself take temporary charge of theHen place it under the charge of the
Deputy Director or an academic staff from anothegadtment for such period as the Director
may decide in each case from time to time.

(2) The Head shall be responsible for the actwitisnder his or her charge subject to the
direction and general control of the Director.

(3) It shall be the duty of the Head to see tha tbaching, research and development,
administrative and other activities and the deosiof the Authorities of the Institute and of
Director are faithfully carried out. He or She s$haé¢rform such other duties as may be
assigned to him or her by the Director.

Institution of Fellowships, Scholarships, Assiantships, Medals and Prizes

(1) The Board may institute from time to time Falfthips, Scholarships, Assistantships, Medals
and Prizes for awarding them to its students aergrdduate, postgraduate, research and
post-doctoral and other levels.

(2) The Institute shall decide the value, numbet eonditions of award for each of them from
time to time.

(3) In addition to the funds of the Institute ftretabove mentioned purposes, funds received
from donations may also be utilised.

Fees and Other Charges payable by the Students

(1) The students admitted to the various programmel$ géa tuition fees at the time of first
admission and thereafter every academic year fsumg the programme to which he or
she is admitted, as may be prescribed by the Bamapkr the policy decided by the Council
from time to time.

(2) The Director shall decide in consultation with thenate, the eligibility and guidelines for
administering the Merit-Cum-Means assistance taribgtorious students.

Hostels, Halls of Residence and Wardens

(1) All the students, namely, under-graduate, postwatedand research scholars shall reside in
the Halls of Residence and Hostels built, managemhgnised or otherwise by the Institute:

Provided that in exceptional cases, the Directoy pemit a student, scholar or fellow to
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27.

28.

29.

30.

reside outside the campus of the Institute on socidition as may be laid down from time
to time for this purpose.

(2) Every resident in the Halls and Hostels shall alige¢he rules laid down by the wardens
with approval of Director for the purpose.

(3) For each Hall and Hostel, there shall be a wardehsaich number of associate wardens
and other staff as may be determined by the Dirdrim time to time.

(4) The offices of warden and associate warden shatlete by the members of the faculty of
the Institute. The appointments shall be made byDimector for such period as he or she
may decide.

(5) wardens and associate wardens shall be paid slostaates and provided such facilities
as may be approved by the Board from time to time.

(6) The Board may decide to create such coordinaticgitfafor the Hostels and Halls of
Residence as may be necessary.

(7) The conditions of residence of students, levyindeef for residence and of other charges
as also the management of the Halls of ResidengeéHastels shall be in accordance with
the rules approved by the Director.

Conferment of Honorary Degrees

(1) All the proposals for the conferment of homgrdegrees shall be made by the Senate and
shall require the assent of the Board before sigionido the Visitor for confirmation.

(2) Whenever it is necessary, the Chairman of thar® may submit, on behalf on the Board,
such proposal to the Visitor.

Withdrawal of Degrees

(1) The Senate may by a special resolution passednbgjarity of not less than two-thirds of
the members present and voting, recommend to tlaedBthe withdrawal of any degree or
academic distinction conferred on or any certifoat diploma granted, to any person by the
Institute for good and sufficient reason :

Provided that no such resolution shall be passéitiainotice in writing has been given to
that person calling upon him to show cause withichgime as may be specified in the notice
why such resolution should not be passed and histibbjection, if any, and any evidence he
may produce in support of them, have been considerehe Senate.

(2) The Board shall consider the recommendation oSéeate and pass final orders relating to
the withdrawal or otherwise of the degrees, diplentartificate or the academic distinction
as the case may be.

Promotion of Entrepreneurial Initiative

(1) The Institute may promote faculty and studentstipgation in Entrepreneurial and similar
activities.

(2) The Board may frame suitable rules providing flditijofor such promotional activities.

Knowledge, Resources and Management

(1) The Institute may provide for creation of suitafdeilities for Knowledge, Resources and
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31.

32.

33.

34.

35.

Management purposes to cater to the needs of doemic staff, students, researchers and
others engaged in academic, management and adutinistpursuits including the process
of Technology Enhanced Learning Programmes, thraagitemporary means and methods

in electronic and print form.

(2) The Institute while providing suitable facikis and structure may also lay down the norms

and necessary guidelines for this purpose.
Resource Mobilization and Corpus or Endowmernitund

(1) The Institute may raise its own resources frdiffierent sources such as Consultation,
Donations, Continuing Education, Distance Educatein. so that some of its additional

needs may be met from such funds.

(2) The Institute may create its own Corpus Fun&mdowment to credit donations, wherever
necessary to do so, savings from different fundssamurces, and manage the funds through

a structured system.

(3) The Board may create such suitable structtoeshe aforesaid purpose as it may deem

appropriate with due accountability.
Continuing Education Programmes

The Senate may create suitable structures and dques to offer Continuing Education

Programmes by the Institute. It may lay down silétaimrms and guidelines in this regard.
Technology Enhanced Learning Programmes

The Board may create suitable structures and puwpesdto promote Technology Enhanced
Learning Programme and also the Board may lay doegessary norms and guidelines in this

regard.
Creation of Entities to Promote Academic and Rearch Excellence

The Board may lay down suitable norms and guidsliioe establishing entities such as Special
Purpose Vehicle (SPV), under section 8 of the CongsaAct, 2013 and Societies Registration
Act,1860 (21 of 1860) to promote Academic and ReseBxcellence.

Interpretation of the Statutes

The decision of the Board on all questions relattthe interpretation of these First Statutes and

the provisions therein shall be final.
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SCHEDULE A
[See Statute 12(1)]

CONTRACT OF SERVICE OF THE DIRECTOR

An AGREEMENT for service made this...........cccemevvviiieniiennnn, T date of

(herein after called the appointee) of the one pend the Indian Institute of Technology, Dharw
incorporated under the institutes of Technology, A&61 (Act 59 of 1961) as amended from time tcet
(hereinafter called the Institute).

"WHEREAS in terms of section 17 (1) of the Instsitof Technology Act, 1961 (hereinafter called Aot
and sub-statute (1) of statute 12 of First Statwes Indian Institute of Technology Dharwad, 20
(hereinafter called Statutes), the Council of thstitutes of Technology referred to in the Act @ieafter
called the Council) with the approval of the Visjtthas been pleased to approve the appointmertteq
appointee as the Director of the Institute on amttfor ......... ..... ... ........ years and #ppointee ha
accepted such appointment upon the terms and amglhiereinafter appearing.

NOW THESE PRESENTS WITNESSETH and the parties beextpectively agree as follows:-

[1] This agreement of service shall be deemdthte been entered into subject at all times t@theisions
of the Act and Statutes covering the Instituteraforce from time to time as applicable to permar
confirmed employees.

[2] The appointee shall be on service underAgeement for a period of ..... years with effern
................. that is date of joining the pdatovided that if the appointee on conclusionhef period of]

service mentioned above is below 70 years of ageyrhher service shall continue till the last date

the academic year in which the appointee concltlieesaid period of service or till he attains tige
of 70, whichever is earlier.

[8] The appointee shall be the Principal acadeamd Executive Officer of the Institute and setive
Institute as the whole time Director of the Inggtwith powers and duties provided in the said &ud
Statutes.

[4] The appointee shall devote his whole timethe service of the Institute and will be subjectthe
Conduct Rules and other provisions of the said a&ul the Statutes. Any information obtained
appointee during or in connection with his sendre the work upon which he is engaged shal
treated as secret and confidential and appointdeatiide himself or herself accordingly.

m

17

UJ

en

j 2y

by
be




1038 THE GAZETTE OF INDIA : EXTRAORDINARY [RRT II—SEC. 3(i)]

[5] During the period of his service except @spect of any period of suspension and also opanpd of
leave without pay. the appointee shall be entisieldject to the Indian Income Tax to an initial dy

Rs.......... provided that if any time the appointeegeeds on deputation out of India his pay and
allowances during the period of his deputationl Wwé such as may be decided by the Board of

Governors. In addition, the appointee shall drawovances like Dearness Allowance, C
Compensatory Allowance etc. as maybe admissibia frme to time as per rules of the Institute.

[6] During his or her service under these pres#mt appointee, if on deputation from anothentuntsin; be
governed by the terms and conditions of the paretitution of the appointee. In all other caség
appointee shall be governed by the New Pensionnseh@&PS) of the Government of India,
applicable to the employees of the Institute.

[7] Notwithstanding anything hereinbefore containthe appointee shall, unless otherwise decigetidd
Institute, be entitled to receive the whole or art@s may be determined by the Institute, the fiten
of any improvements in the revision of pay and etirement benefits that may be effected by
Institute. He or She will also be eligible for anyprovements in any other conditions of the serat
members of the staff of Institute.

[8] The appointee shall be entitled to leave asissible to permanent non-vacation employees of]
Institute under the Rules framed or as may be fdanyethe Board.

[9] The appointee shall be entitled to furnishiese of licence fee accommodation in the camputhef

11%

ty

—

as

the

the

Institute as may be sanctioned by the Board of @mrs of the Institute. In case, the appointee is

required to stay outside the campus, the Board slegide the arrangement or payments for
accommaodation befitting the position of the Directmutside the campus.

[10] The appointee shall be eligible for privileiggerelation to medical attendance and treatmemtragided
for by the Rules framed or may be framed by ther@dar the employees of the Institute.

[11] The appointee shall be paid travelling exgsrfer joining the Institute as admissible to dficef of the
Central Government of equivalent rank under thenSfiexr Travelling Allowances. Rules of the Cent

the

ral

Government deeming the appointment of the appoiateen transfer in the public interest. If the

appointee is required to travel in the interestlrddtitute work, he shall be entitled to travelli
allowance on the scale provided for in the TramgllAllowances Rules of the institute in force frg
time to time.

Similarly, the appointee shall be entitled to le&avel concession for visiting his hometown as
the Rules of the Institute.

[12] Any amount received by the appointee fromKksoand articles published by him at his cost dhelleft
to him as an encouragement for continuing his waorkhat line. He would also be allowed to
consultancy and retain benefits of the same asupes laid down by the Board from time to time.
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[13] The service of appointee may during the gkgbcontract, be terminated by the Institute at time by
three calendar months notice in writing given at t&ame during service under this contract withooy a
cause assigned. Provided always the Institute mdieu of the notice herein provided to give the
appointee a sum equivalent to the amount of déséclpay for three months.

The appointee may terminate his service by givimghe Institute three calendar months notice in
writing.

[14] The appointee will be allowed the status odf€ssor of ................... , to take part in teaching and
research in the Department of ...........cccccviiiiiiiinennnnee. of the Institute.

[15] In respect of any matter for which no proweisihas been made in this agreement, the appoinédiebs

governed by the said Institutes of Technology A1l as amended from time to time and the Stafutes
made thereunder for time being in force.

IN WITNESS WHEREOF on the day and the year firathabwritten, the Chairman of the Board |of
Governors of the Institute and hereinto set higlreard the appointee has hereinto set his hand.

Signed and delivered for the Chairman, Board of Govemjor

Indian Institute of Technology Indian Institute of Technology, Dharwad

In the presence of Signature of

Witnesses with addresses.

Signed and delivered by the Director, IIT Divead.

said appointee

In the presence of Signature of

witnesses with addresses
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SCHEDULE B
[See Statute 19(1)]

The Terms and Conditions of Service of the Employs

1. Permanent Employees

(1) Every appointment shall be subject to the conditiwt the appointee is certified as bejng
in sound health and physically fit for the servibg,a medical authority nominated by the
Board : Provided that the Board may for sufficismdsons relax the medical requiremegnts
in any particular case or cases or dispense with medical examination in any case|or
class of cases subject to such conditions, if asypay be laid down by the Board.

(2) The age of superannuation of the employees shallelgalated and prescribed |in
accordance of the orders of the Government of lirdtais behalf from time to time and
as adopted by the Board.

(3) Subject to the provisions of the Act and the Sestuall the appointments to permangnt
positions under the Institute shall ordinarily bada on probation for a period of one year
after which period, the appointee, if confirmedalshontinue to hold office subject to the
provisions of the Act and the Statutes, till thel efithe month in which attains the age| of
superannuation, as may be prescribed from timieni. t

(4) The appointing authority shall have the power tteed the period of probation of any
appointee for such periods as may be found nege$sdrnot exceeding two years,
provided that if, after the extended period of @atidn, the appointee is neither confirmed
nor his services terminated, he shall be deemédve continued on temporary basis, and
then his services may then be terminated on a risomifitice or on a payment of |a
month’s salary thereof.

(5) The Appointing Authority shall have the power tom@ate the services of any member
of the staff without notice and without any caussigned during the period of probation.

(6) Where the Board considers that in the intereststoflents and for the purposes|of
teaching and guiding the research scholars, anylbmeof the academic staff should be
re-employed after superannuation, it may re-empglogh a member till the end of the
semester or academic session as considered agpeoprihe circumstances of each cg
Provided that in no circumstances such member bleatle-employed for any purposes
other than those of teaching and research.
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3.

(7) Where it becomes necessary to re-employ any suahberebeyond the end of the
academic session, the Board may, with the prevappoval of the Visitor, re-employ
any such member for a period upto three yearsarfitht instance and up to two years
thereafter and in no case exceeding the end acfidhdemic session in which attains the
age of 70 years. Provided that in no circumstasael member shall be re-employed [for
any purposes other than those of teaching androdsea

(8) A permanent employee of the Institute may resigretire from services by giving to the
Appointing Authority three months notice providéwt the appointing authority may for
sufficient reasons either reduce this period of ogbn the employee concerned |to
continue till the end of the academyjear or semester in which the notice is recei
Retirement or other benefits shall be in accordavite the provisions of Government of
India as applicable from time to time.

Temporary Employees

(1) The service of a temporary employee shall be liablermination at any time by notice
in writing given either by the employee to the Apypimg Authority or by the Appointing
Authority to the employee. The period of such metighall be one month, unless
otherwise agreed to by the Institute and the engaoy

(2) The other terms and conditions of service of sutipleyees shall be such as may|be
specified by the Appointing Authority in the lettafrappointment

Appointments on Contracts

(1) Notwithstanding anything contained in these esthe, the Board may in specjal
circumstances, appoint an eminent person on carfsaperiod not exceeding 5 years,
with a provision of renewal for further period, pited that every such appointment gnd
terms thereof subject to the prior approval of\igtor.

(2) Subject to the provisions contained in the Act, Baard may appoint any person pn
contract in the specified Scales of Pay and ondeamd conditions applicable to the
relevant post for a period not exceeding five yedth a provision of renewal for further
period. For making such appointments, the Chairafathe Board may, at his or her
discretion, constitute such ad hoc Selection Cotesstas deemed fit and proper.

(3) Notwithstanding anything contained in these schedtihe Council may appoint an
eminent person as the Director on contract forraogenot exceeding five years, with| a
provision for renewal for further periods, providiat every such appointment and tefms
thereof shall be subject to the prior approvahef Yisitor.
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SCHEDULE-C
[See Statute 19 (3)]
Conduct Rules for the Employees
Application
The provisions contained in this Schedifiall apply to all the employees of the Institute
Definitions
2. In this Schedule unless the context othervaseires-
(&) "Competent authority" means:-
()  "The Board of Governors" in the case of the Directo
(i)  "The Director" in the case of all other employees.
(b) "Members of the family" in relation to an eloyee includes-

(i) the spouse, child or step-child of such ke residing with and dependent, and s
other dependants as may be permitted under theraCeBbvernment Rules d
directive in this regard.

(c) Service" means service under the Institute.
General

3. An employee of the Institute shall devoteolghtime to the service of the Institute and shat
engage directly or indirectly in any trade or bess or any other work which may interfere with
proper discharge of duties, but the prohibitionelrercontained shall not apply to academic w|
and Consultative Practice or any Entrepreneuriargr similar activity undertaken with the pri
permission of the Institute, which may be givenjeabto such conditions as regards the accept
of remuneration and conditions as may be laid dbywthe Board from time to time.

4. (a) Every employee shall at all times maintaiscdlte integrity, devotion to duty, and do noththgt is
unbecoming of an employee of Indian Institute ofAmlogy Dharwad, and also be strictly hon
and impartial in his official dealings.

(b) An employee should at all times be courteous indaalings with other members of the st
students and members of the public.

(c) Unless otherwise stated specifically in the terfappointment, every employee is a whole-ti
employee of the Institute, and may be called ugoperform such duties, as may be assigne
competent authority, beyond scheduled working hamigs on closed holidays and Sundays. Th
duties shall inter-alia include attendance at mestiof committees to which appointed or requi
by the Institute.

(d) An employee shall be required to observe the sdbddoours of work, during which must I
present at the place of his duty, unless requivdgttelsewhere on duty.

(e) Except for valid reasons or unforeseen contingsna® employee shall be absent from d
without prior permission.

(f) No employee shall leave station except with theviptes permission of proper authority, eV
during leave or vacation

Taking Part in Politics and Election

5 (i) No employee shall take part in politics or dmsociated with any party or organisation whakes
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part in political activity, nor shall subscribe and or assist in any manner any political movenoant

activity.

(i) No employee shall canvass or otherwise interfer use influence in connection with or take jany
election to legislative body or local authority:oRided that an employee of the Institute qualified
vote at such election may exercise right to vote voere so does, shall give no indication of
manner in which proposes to vote or has voted.

6. Connection with Media

(1) No employee shall, except with the previous sanctibthe competent authority, own wholly or
part, or conduct or participate in the editing oanaging of any newspaper or other period
publications.

(2) No employee shall, except with the previous sanabiothe competent authority or any other authg
empowered by it in this behalf, or in the bona fililscharge of duties, participate in any mediavigti
or contribute any article or write any letter eitla@onymously or in own name or in the name of
other person to any newspaper or periodical :

Provided that no such sanction shall be requiredéh media participation or when such contribu
is of a purely literary, artistic or scientific alaater.

Note: Subject to the restrictions noted below, membetbefstaff are at liberty, without any sancti
as contemplated above, to publish their originadrdic, literary or artistic works.

7. Criticism of the Institute

No employee shall, in any media activity or in @amgcument published anonymously or in own name ¢
the name of any other person or in any communigatahe media or in any public utterance, make
statement of fact or opinion-

(i) which has the effect of an adverse criticism of emyrent or recent policy or action of the Ins&ubr

(i) which is capable of embarrassing the relations eetvthe Institute and of the Central Governmer
any State Government or any other institute ormegdion or members of the public.

Provided that nothing in this paragraph shall applgny statements made or views expresse
an employee in official capacity or in the due parfance of the duties assigned.

8. Evidence before Committee or any other Authorit

(1) Save as provided in sub-paragraph (3) below, ndayme shall, except with the previous sanctior
the competent authority, give evidence in connectiwith any inquiry conducted by any pers
committee or authority.

(2) Where any sanction has been accorded under suprppha(l), no employee giving such evidel
shall criticise the policy or any action of the tinge or the Central Government or any St
Government.

(3) Nothing in this paragraph shall apply to-

(a) evidence given at any inquiry before any auth@ppointed by the Institute, by Parliament or
a State Legislature; or

(b) evidence given in any judicial inquiry; or

(c) evidence given in any departmental inquiry cedeby the Institute authorities.
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9. Unauthorised Communication of Information

10.

11.

12.

13.

14.

15.

16.

17.During the period of suspension, the member okth# shall be entitled to the payments as perutes

No employee shall except in accordance with anyegdror special order of the competent authority
in the performance in good faith of the duties gresdl, communicate, directly or indirectly, any o
document or information to any person.

Gifts

No employee shall, except with the previous sanaiothe competent authority, accept or permit spq
or any other member of family to accept from anyspe other than relations any gift of more th
trifling value.' The interpretation of the termifling value' shall be the same as laid down imiCa
Civil Services (Conduct) Rules 1964 as amended fioma to time.

Private Trade or Employment

No employee shall, except with the previous perimis®f the competent authority, engage directly
indirectly in any trade or business or any priviaiition or undertake any employment outside offiq
assignments. Provided that the above restrictibalt sot apply to academic and other related v
mentioned in clause 3 undertaken with the priompgsion of the competent authority which may
given subject to guidelines framed by the Board.

Vindication of Acts and Character of Employees

No employee shall, except with the previous sanctibthe competent authority, have recourse to
Court of law or to the press for the vindicationamiy official act which has been the subject maite
adverse criticism or an attack of defamatory chara®rovided nothing in this rule shall be deene
prohibit an employee from vindicating private cleiea or any act done in private capacity.

Marriage

No employee who has wife living shall contract &eotmarriage without first obtaining the permissio
of the Board of Governors notwithstanding that laseguent marriage is permissible under the perso
and religious law for the time being applicable.

Representations

(&) Whenever an employee wishes to put forth daync or seeks redressal of any grievance or of
wrong done, must forward case through proper cHaand shall not forward any advance cog
of request or application to any higher authouityless the lower authority has rejected the claimn
refused relief, or the disposal of the matter iaykd by more than three months.

(b) No employee shall be signatory to any joimtresentation addressed to the authorities for ssdvg
any grievance or for any other matter.

Punishment, Appeals, etc.

An employee shall be governed by the provisionthefrelevant rules regarding imposition of penal
for breach of any of these rules and preferen@ppéals against any such action taken.

Disciplinary action:
Suspension The Director may place a member of the staff appd at the Institute under suspension
(@) where a disciplinary proceeding against himtemplated or is pending; or

(b) where a case in respect of any criminal aféeis under investigation or trial.

in Government of India in this regard.

or

u
an

or
a

be

any

=

-

nal

any
ies

fie




[4FT 11 —@vg 3(i) ] W hT TSI ¢ STHIROT 1045

18. Disciplinary proceedings: All disciplinary proceedings shall be conductedldaing the Rules an
Orders of the Government of India.

d

19. Penalties The following penalties may, for good and su#fiti reasons and as hereinafter provided, be

imposed on any member of the staff:
()  Censure;
(i)  Withholding of increment(s) or promotion;

(i)  Recovery from the whole or part of any pecuniagsloaused to the Institute by negligence or
breach of orders,

(iv)  Reduction to lower service, grade or post or limager time-scale, or to a lower stage in a time
scale;

(v)  Compulsory retirement;

(vi) Removal from service which shall not be a disdicaliion for future employment under the
Institute;

(vii) Dismissal from service which shall ordinarily bdiaqualification for future employment under
the Institute.

20. Imposition of penalty:

(&) Anorder imposing on any member of the staff any efgknalties specified at paragraph 19 (i
(iif) above shall be passed by the Appointing Auitiycafter the member of the staff concerned
been given an opportunity to make a representatitime Appointing Authority.

(b) An order imposing on any member of the staff of the penalties specified at paragraph \D)Qdi
(vii) above shall be passed by the appointing authafter an enquiry has been held and
member of the staff has been given reasonable tpptyr of showing cause against the act
proposed to be taken.

21. Notwithstanding the above provisions, it shall het necessary to follow the procedure mention
above in the following cases :-

(@) where an employee is dismissed or remove@duced in rank on the ground of conduct whig
has led to his or her conviction on a criminal ¢gjear

(b) where the appointing authority is satisfibdttfor some reason to be recorded by that aughiorit

writing, it is not reasonably practicable to gieethat person an opportunity of showing cause; or

(c) where the Visitor is satisfied that in théemests of the security of the State, it is noteekent to
give to that person such an opportunity.
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22. Appeal

D

A member of the staff aggrieved by any order impggienalty passed by the Director shall be entitled
to prefer an Appeal to the Board against the olenember of the staff aggrieved by any order pdsse
by the Board against him inflicting a penalty omtshall be entitled to prefer an Appeal to the tdisi
against the order.

23. Time limit for filing appeal

No such appeal shall be entertained unless itamgted within a period of three months from théeda|
on which appellant receives a copy of the ordeealgal against:

Provided that the Appellate Authority may enterthia appeal after the expiry of the said period,iff
satisfied that the appellant has sufficient caos@dt submitting the appeal in time.

24. The authority with whom an appeal against an onagiosing penalty lies may, of its own motion or
otherwise call for the records of the case in aigimary proceeding, review any order passed thsau
case and pass such orders as it deems fit asniehgber of the staff concerned had preferred anapy
against such order :

Provided that no action shall be initiated morentts& months after the date of the order to be
reviewed.

=

25. Notwithstanding anything contained in this Schedtlie Visitor may, on own motion or otherwise afte
calling for the records of the case, review anyeondhich is made under this Statute or is appealapl
thereunder, and-

(a) confirm, modify or set aside the order,
(b) impose any penalty or set aside, reducejrromr enhance the penalty imposed by the order,

(c) remit the case to the authority which mddedrder or to any other authority directing such
further action or enquiry as considered propeh@dircumstances of the case, or

(d) pass such other order(s) as deemed fit.
Provided that:

() an order imposing or enhancing a penalty shallbeopassed unless the person concerned
has been given an opportunity of making any reprtesen against such enhanced
penalty;

(i)  If the Visitor proposes to impose any of the peaeslispecified in clause (iv) to (vii) of
paragraph 19 in a case where proper enquiry hasbeeh held and thereafter on
consideration of the proceedings of such enquid after giving the member of the staff
concerned an opportunity of making against suclalpgrmay pass such order(s) as may
be deemed fit.
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26. The decision of the Appellate Authority under paegdp 22 or 24 shall, subject to the provisions
paragraph 25, be final.

27. (1) When a member of the staff of the Instituteowtas been dismissed, removed or suspende
reinstated, the appointing authority or the appellauthority that directed reinstatement shg
consider and make a specific order -

(a) regarding the pay and allowances to be patdeanember of the staff of the Institute for th
period of absence from duty; and

(b) whether or not the said period shall be treated period spent on duty.

Interpretation

28. The decision of the Board on all questions relatimthe interpretation of these provisions of tbleeslule

(i)

(ii)

(iii)

shall be final.

29. Wherever the Conduct Rules are silent, the raele@avernment of India Rules shall be followed.

Where such authority holds that the member of th# sf the Institute has been ful

exonerated or in the case of suspension, thatstwilly unjustified, the member of

the staff of the Institute shall be entitled td fohy and allowances to which he or 3
would have been entitled had he or she not beenigisd, removed or suspended

d is
Al

[¢)

he
as

the case may be, and the period of absence froyrstiatl be treated as a period spent

on duty for all purposes :

Provided that in case an employee had been plawdet suspension due to pendency

of disciplinary proceedings and has been imposgdofirthe penalties specified
clause (i) to (iii) of paragraph 19, the entireipdrof suspension shall be treated
wholly unjustified and shall be entitled to full ypand allowances and the ent
period of suspension shall be treated as dutylifpugposes.

In other cases, the member of the staff of thatiristshall be given such proportig
of such pay and allowances as the authority magcpiee : Provided that th

payment of allowances under clause (i) or clauBesfiall be subject to all othe

conditions under which such allowances are adniessib

In cases falling under clause (iii), the periochbfence from duty shall not be treate

as a period spent on duty unless such competeémréytspecifically directs that it
shall be so treated for any specified purpose.

SCHEDULE-D
[Statute 20 (1)]

Benefits and Facilities for the Employees of the btitute

1. New Pension Scheme (NPS)

(1) All the eligible employees shall be under the Neengton Scheme (NPS) of the Central
Government introduced throughout the country witfea from the ¥ January, 2004 for its

employees.

(2) The details of the Scheme shall be as notifiechbyQentral Government from time to time.
(3) In case Central Government decides to introduceotimgr scheme of retirement or death benefits
that provides for pension, family pension, retiremer death gratuity, and other benefits, the
benefits of liberal provisions may be extendechsémployees of the Institute.
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2. Insurance Facility

The employees of the Institute shall be covereceusdch Insurance Policy as the Board may decide
from time to time.

3. Medical Facility
The Board has to lay down its own norms for medieaiefits.
4. Leave Travel Concession (LTC)

The employees of the Institute shall be extendezh dieave Travel Concessions as the Central
Government may decide for its employees from tiongnbe.

5. Vacation and Leave

The Board may frame Rules relating to the Vacatiod Leave in respect of the employees of the
Institute. In case norms notified by Governmentlralia are more liberal, the benefits of liberal
provisions may be extended to the employees oidtéute.

6. Travelling and Daily Allowances

The employees when they undertake travel for @ffipurposes shall be eligible to the travelling and
daily allowances as may be decided by the Board.

7. Residential Accommodation

(1) Subject to availability, an employee of the Ind&tueligible for residential accommodation in the
campus may be allotted house or apartment foreetal use subject to such conditions as may lae lai
down by the Board.

(2) The allotments of accommodation shall be in acawrdawith the Rules that the Board may frame from
time to time.

(3) (a) An employee of the Institute who has been talbhouse or apartment, shall be charged licerese fe
at the rate approved by the Board including sudierotharges as may be decided by it from time to
time.

(b) In addition to the license fee, charges forewnatlectricity and any other service rendered| shal
recovered from the employee at such rates as medgtieemined by the Board from time to time.

(4) The Board may allot furnished or unfurnishedaaemodation without levying any license fee or legy
such fee at concessional rates to any categortafif i it considers it necessary to do so in ifterest
of the Institute.

Explanation: - For the purpose of this Statute, the expres&bat" means to grant a license to an employee
of the Institute to occupy a house or a portiomabg owned or leased by the Institute, for useeaglence

SCHEDULE - E
[See Statute 20 (2)]
LEAVE PROVISIONS
1. Applicability

The provisions contained in this Schedule shallyafgpall employees of the Institute.
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2. Definitions

In this Schedule unless the context otherwise requi

(@)
(b)

©
(d)

‘Commuted Leave’ means leave as provided undegpapa 18.

‘Completed years of service’ means continuous eendf the specified duration under the
Institute and includes periods spent on duty as agebn deputation and extraordinary leave.

‘Earned leave’ means leave earned in respect agsespent on duty.

‘Half-pay Leave’ means earned in respect of conaplgiears of service calculated according to
the provisions hereinafter contained.

(e) 'Leave’ includes earned leave, half-pay leave, comach leave, leave not due and extra-

(®

ordinary leave.

‘Sabbatical Leave’ means leave granted to any merobahe Teaching Staff or Faculty
members referred to in Clause (a) of Statue 16 doy of the objects mentioned in
paragraph 27.

3. Right of Leave

Leave cannot be claimed as of right and when tligeeagies so demand, leave of any description may
be refused or revoked by the authority empowereshtwtion the leave.

4. Authority empowered to sanction leave

(1) Applications for leave shall be addressed to thar8dy the Director and to the Director or to a
member of the staff designated by the Directorhigydther members of the staff.

(2) Leave may be sanctioned by the Director or by a begrof the staff to whom the power has been
delegated by the Director.

(3) The Board may sanction leave to the Director, batDirector can avail himself of casual leave on
his own authority.

5. Commencement and termination of leave

(1) Leave ordinarily begins from the date on which &asg such is actually availed of and ends on the
day preceding the one on which duty is resumed.

(2 Saturdays, Sundays and other holidays or the warcaiay be prefixed as well as suffixed to leave
subject to any limit of absence on leave prescrilreger each category of leave.

6. Combination of leave

Except as otherwise provided in this Schedule kamy of leave under these provisions may be granted
in combination with or in continuation of any othend of leave, subject to any limit on the aggteda
period of absence, as may be prescribed in suels.cas

7. Grant of leave beyond the date of retirement and ithe event of resignation

(1) No leave shall be granted beyond the date on wanitiember of the staff must compulsorily

retire.

Provided that the authority empowered to grantdeaay allow any member of the staff who
had been denied earned leave in whole or in paraazount of exigencies of service, the
whole or any portion of the earned leave so deei@h though it extends to a date beyond the
date on which such member of the staff must conapilygetire :
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Provided further that a member of the staff whaa®ise has been extended in the interest of
public service beyond the date of his compulsotyenment, may be granted earned leave as
under:-

() During the period of extension any earned leave idueespect of the period of such
extension, and to the extent necessary, the eséeaed which would have been granted to
him under the preceding proviso had he retirecherdiate of compulsory retirement ;

@ After the expiry of the period of extension :

(@ The earned leave which could have been grantedhrtaihder the preceding proviso,
had he retired on the date of compulsory retirepdintinished by the amount of such
leave as availed of during the period of extensamiat

(b) Any leave earned during the period of extensiomas been formally applied for as
preparatory to final cessation of his duties infisigt time during the period of
extension and refused to him on account of exigsnaf public service;

@ In determination the amount of earned leave duengltihe period of extension, the earned
leave, if any, admissible under the preceding mmsghall be taken into account.

Note: For the purpose of this paragraph, a membtrecstaff may be deemed to have been denied

@

leave only if a sufficient time before the datewaimich he must compulsorily retire or the
date on which his duties finally cease he has eifitnnally applied for leave and been
refused it on the ground of exigencies of servicdas ascertained in writing from the
sanctioning authority that leave if applied for wbwot be granted on the aforesaid
ground.

If any employee of the Institute resigns, he shatl be granted either prior or subsequent to
his resignation, any leave due to his credit. Rtedithat the Director, may, in any case, grant
leave to an employee prior to his resignation thie opinion of the Director, the circumstances
of the case justify such grant of leave.

8. Conversion of one kind of leave into another leave

@

@

At the request of a member of the staff the sangtgpauthority may convert any kind of leave

including extra ordinary leave, retrospectivelyoird leave of different kind which may be

admissible as on the day on which the member &fmtaceeded on leave, but the member of
the staff cannot claim such conversion as a mafteght.

If one kind of leave is converted into another #mount of leave salary and allowances
admissible shall be recalculated and the arrealesa®t salary and allowances paid or amounts
overdrawn recovered, as the case may be.

9. Rejoining of duty on return from leave on mediaalgds

A member of the staff who has been granted leavaedtical certificate shall be required to produce a
medical certificate of fithess before resuming duty

10. Rejoining of duty before the expiry of leave

Except with the permission of the authority whichrged the leave, no member of the staff on leave
may return to duty before the expiry of the perdddeave granted to him.

11. Absence after expiry of leave

() Unless the authority competent to grant leave @gd¢he leave, a member of staff who remains
absent after the end of leave is entitled to nedesalary for the period of such absence and that
period shall be debited against his leave accosithaugh it were half pay leave, to the extent
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12.

13.

14.

such leave is due, the period in excess of suste ldae being treated as extraordinary leave.

@ Wilful absence from duty after the expiry of leaemders a member of staff liable to disciplinary
action.

General

(@ Leave should always be applied for and sanctionefbré it is taken except in cases of
emergency and for satisfactory reasons.

(2 Continuous temporary service followed by permasentice without any break shall be included
in permanent service for the purpose of computaifdeave.

Kinds of leave

The following kinds of leave shall be admissiblertembers of the staff:
(@ Casual Leave

(b) Special Casual Leave

(c) Special Leave

(d) Half-pay Leave

(e) Commuted Leave

() Earned Leave

(9) Extra-ordinary Leave

(h) Maternity Leave

() Paternity Leave

() Leave to a female member of staff on adoption dfikl
(k) Hospital Leave

() Quarantine Leave

(m) Leave-not-due

(n) Sabbatical Leave

(0) Study Leave

(P) Child Care Leave (CCL)

Casual Leave

(1) Casual Leave is not earned by duty. A member oftat on casual leave is not treated as absent
from duty and his pay is not intermitted. Casual/ecannot be claimed as of right and its grant is
always subject to the exigencies of service angesulp a maximum of eight in the aggregate in a
Calendar year.

(@ Casual Leave may be granted at the discretioneogémctioning authority, as and when occasion
arises, provided that the total period of absenctuding Saturdays, Sundays and other holidays
intervening, prefixed or suffixed shall not ordiiarexceed eight days at a time. Saturdays,
Sundays and holidays, whether intervening, prefi@eduffixed shall not be counted as casual
leave.

(3 Casual leave cannot be combined with any other &ihelave.
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15. Special Casual Leave

16.

17.

18.

(1) Special Casual leave, not counting towards ordiRayual Leave, may be granted to a member of
the staff when he is

() Summoned to serve as Juror or Assessor or to giderece before a court of law as a
witness in a civil or a criminal case in which pigvate interests are not at issue;

(i) deputed to attend a reference Library of otheritlitet or Conferences and scientific
gatherings of learned and professional societi¢sdannterest of the Institution;

(i) required to be absent for any other purposes apgrdy the Board of Governors for
categories of staff.

(@ The period of such leave admissible in a year ghrdlinarily not exceed fifteen days but should,
however, be sufficient to cover the period of alssemecessary. The conditions under which such
leave will be granted, if necessary, be laid dowithe Board.

Special Leave

Members of the staff deputed for practical trainimgr out of country shall be entitled to spetégve
as may be determined by the Board in each case :

Provided that Sabbatical Leave shall be admissibéeTeaching Staff or Faculty Member —
() After completion of six years’ continuous servigentore with the Institute,

(i) Where he avails of special leave, after the conguledf six years’ service or more with the
Institute after his return from such special leadwdt;in any case such leave shall not exceed three
times (inclusive of special leave in case suchddaas been granted) during the entire service of
such member.

Half-Pay Leave

(1) The half-pay leave admissible to a member of théf & respect of each completed year of
service shall be 20 days and credited in advanteeatte of 10 days ori'January and 10 days
on T July.

The credit for the half-year in which an employsejppointed will be at the rate of 5/3 days for
each completed calendar month of service he i$ylikerender in the half- year in which he is
appointed.

(@ Half-pay leave may be granted to a member of th& sin medical certificate or on private
affairs. No half-pay leave may be granted to a nemndd the staff in temporary appointment
except on medical certificate:

Provided that in case of a temporary member of, stafhalf-pay leave will be granted unless the
authority competent to sanction leave is readyelete that the staff will return to duty on the
expiry of the leave, except in the case of a stetfiib has been declared completely and
permanently incapacitated for further service bylice authorities.

Commuted Leave

(@ Commuted leave not exceeding half the amount oh#tiepay leave may be granted on medical
certificate to a member of the staff subject toftilowing conditions.

(@ When commuted leave is granted, twice the amousticfi leave shall be debited against the
half-pay leave account.

(b) The total duration of earned leave and commuteetléaken in conjunction shall not exceed
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19.

240 days provided that no commuted leave maybetegaimder this provision unless the
authority competent to sanction leave has reasdirelieve that the staff will return to duty
on its expiry.

(@ Half-pay leave up to a maximum of 180 days may Imvad to be commuted during the entire
service where such leave is utilised for an apptaa@urse of study such as a course which is
certified to be in public interest by the leavedaming authority.

Earned Leave
(@) Earned leave admissible to members of vacatioh staf

() During the period of one academic year, the pesfochcation for an employee entitled to it
will be 60 days.

(i) In case such a member of staff is required to remaiduty during the whole or any part of
the vacation he shall be eligible to the followargount of earned leave on full pay :

Duration of duty Eligibility to Earned Leave on Full Pay

during Vacation

Entire Vacation 30 days

Number of days of vacation not availed of 30 x-----

Part of Vacation
Number of days of the entire vacation

(@ Earned Leave admissible to members of the non-eecsiiaff

() The earned leave admissible to a member of th& ether than vacation staff, shall be 30
days in a Calendar year.

(i) Leave account of every said employee shall beitegkavith earned leave in advance in
two instalments of 15 days each on the first Janaad first July every year.

(i) The leave at the credit of an employee at the adbsbe previous half year shall be carried
forward to the next half year, subject to the cbtadithat the leave so carried forward plus
the credit for the half-year do not exceed the mawxn limit as laid down government from
time to time.

(3 Limits of accumulation and grant (applicable toraimbers of the staff)

() Earned leave can be accumulated up to days adiedeloy Government of India from
time to time.

(i) The maximum amount of earned leave that can bdegido a member of the staff at a time
shall be 180 days. Earned leave may be grantealferiod exceeding 180 days if the entire
leave so granted or any portion thereof is spetdidel India, Bangladesh, Bhutan, Burma,
Sri Lanka, Nepal and Pakistan, provided that weemed leave exceeding 180 days is so
granted the period of such leave spent within InBengladesh, Bhutan, Burma, Sri Lanka,
Nepal and Pakistan, shall not in the aggregateeekt80 days.

(i) Accumulated earned leave may be availed at a tirg® mnumber of days as prescribed by
Government of India from time to time in the ca$éeave preparatory to retirement.
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20.

21.

22.

Extraordinary Leave:

() Extraordinary leave shall always be without leaakary and may be granted when no other kind

@

©)

of leave is admissible or when other leave beimdmiasible, the member of staff concerned
specifically applied in writing for the grant aftteaordinary leave.

The period of extra-ordinary leave shall not cofort increment except when such leave is
granted due to sickness on medical certificat@opéirsuing higher studies, provided that in case
of any doubt whether the extraordinary leave takes for pursuing higher studies or not, the
decision of the Board shall be final.

(a) Except in the of case of a permanent emplayeeduration of extra- ordinary leave on any
one occasion shall not exceed the following limits

(i) three months

(i) six months, in cases of employee who has completedyear’'s continuous service on
the date of expiry of the leave admissible to himder the rules, and his request for such
leave is supported by a medical certificate.

(i) Eighteen months where the employee is sufferingnftoberculosis, leprosy or cancer
and undergoing treatment in a recognised clinignafer a specialist.

(b) Where an employee, other than a permanent gew|dails to resume duty on expiry of the
maximum amount of extra-ordinary leave grantediin, lor where such an employee who
was granted a lesser amount of extra-ordinary |#zee the maximum amount admissible to
him, remains absent from duty for any period whit¢bgether with the period of
extraordinary leave granted to him exceeds thd limito which he could have been granted
extra-ordinary leave under sub-rule (a), he shalless the Board in view of the exceptional
circumstances of the case otherwise determinegbmed to have resigned his appointment
and shall cease to be in institute employ.

@ The authority empowered to grant leave may commettespectively period of absence without

leave into extraordinary leave.

Maternity Leave

@ (a) Maternity leave may be granted to a woman merabthe staff with less than two surviving

children on full pay for a period of 180 days fréme date of its commencement.

(b) Maternity leave not exceeding 45 days may hisgranted to a woman member of the staff
(irrespective of the number of surviving childrear) full pay during her entire service in
cases of miscarriage including abortion on proauctif medical certificate.

@ Maternity leave shall not be debited to the leas@ant. Maternity leave may be combined with

leave of other kind except casual leave but anydespplied for in continuation of maternity
leave may be granted only if the application isggufed by a medical certificate.

Paternity leave

@® A male staff member with less than two survivingldien may be granted Paternity Leave for a
period of 15 days, during the confinement of hifevior childbirth, that is, up to 15 days before, o
up to six months from the date of delivery of thédd:

@
S)

The Paternity leave may be combined with leavengfaiher kind except Casual Leave.

Paternity leave shall not be debited to the leazeuant.
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23.

24.

25.

26.

Leave to a female member of staff on adoption ofchild

A female staff member on adoption of a child, maydbanted leave of the kind due and admissible
(including Leave Not Due and Commuted Leave noeeging 60 days without production of medical
certificate) for a period up to one year or tilich time the child is one year old, whichever idiea
However this facility will not be admissible in @she is already having two surviving childrenhat t
time of adoption.

Hospital leave

(1) Hospital leave may be granted to a member of ¢ wder medical treatment for illness or injury
if such illness or injury is directly due to riskscurred in the course of his official duty. This
concession will be available to such members ofsth#, the nature of whose duties expose them
to such illness or injury and whose appointing arith is the Director.

(@ Hospital Leave may be granted on leave salarygeitiverage or half average as the authority
granting it may consider necessary.

(3 Members of staff eligible for Hospital leave wik lentitled to such leave without any restriction on
the quantum of leave and the leave can be graotesi€h period as it considered necessary by the
authority competent to grantit.

(@ Hospital leave is not debited against the leavewtcand may be combined with any other leave
which may be admissible, provided that the totaigaeof leave after such combination shall not
exceed 28 months.

Quarantine Leave

(O Quarantine Leave is granted when a member of istaifecluded under orders of the competent
medical authority from attending office in consegee of an infectious disease in his family or
household. Such leave can be granted only on ti§icze of a medical or public health officer.
Maximum duration of Quarantine leave is ordinatiienty one days and may be extended up to
thirty days in exceptional circumstances. Any abeebeyond these limits has to be treated as
regular leave. A member of staff on Quarantine deiavnot treated as absent from duty and his
pay is not interrupted.

@ Quarantine leave is not admissible if the membestaff himself is suffering from an infectious
disease.

@ Cholera, Small pox, Plague, Diphtheria, Typhus feaad Cerebrospinal Meningitis can be
treated as infectious diseases for the grant ofr@ptiae leave. In the case of Chicken pox,
however, no Quarantine leave can be granted utilesidealth Officer considers that in view of
some doubt about the nature of the disease theeason for grant of such leave.

Leave-not-due
(1) Leave-not-due is admissible when no other kingkaf/é is due and admissible.

(@ Save as in the case of leave preparatory to retimeneave-not-due may be granted to a
permanent member of staff both on medical certificand on private affairs for a period not
exceeding 360 days during his entire service outto€h not more than 180 days in all can be on
private affairs.

(3) Leave-not-due shall be granted to a member of etdff if the sanctioning authority is satisfied
that there is reasonable chance of the membemfifrsturning to duty on expiry of leave and
shall be limited to half-pay leave which he is lik& earn thereafter.
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@ A member of staff while on Leave-not-due is entitte the same leave salary as during half-pay
leave.

27.  Sabbatical Leave
(1) Sabbatical leave shall be admissible to a memb&eathing Staff or Faculty Member
@ After completion of six years or more of continu@asvice with the Institute;

® Where he availed of special leave or deputationafqueriod of one year or more, after
completion of six years or more of service with thgtitute after his return from such special
leave.

@ In no case Sabbatical leave shall exceed threestiueng the entire service of the Teaching
Staff or Faculty Member.

(3 Sabbatical leave may be granted for one or motkeofollowing objects, namely :
(@ To conduct research or advanced studies in Incém@ad,
(b) To write text books, standard works and otherdiiere,

(¢) To visit or work in Industrial concerns and teclatidepartments of Government to gain
practical experience in their respective fields,

(d) To visit or work in a University, Industry or Govenent research laboratories in India and
abroad, and

(e) Any other purposes for the academic developmethefeaching Staff/Faculty Member, as
approved by the Board of Governors.

@ The grant of sabbatical leave shall be subjedieédallowing conditions, namely :

(@ The period of sabbatical leave shall not exceedyeag at a time including vacations, if any
but the Board may grant in addition any other legwe¢o a maximum of 120 days which the
member might have earned during the service dnigute ;

() A member of the Teaching Staff or Faculty Membeallsuring the period of sabbatical
leave, be paid full salary and allowances as adbhesander the normal rules but he shall not
be entitled to any travelling allowance or any axHiowances in India or abroad ;

(© No substitute shall be appointed in the vacancyldadvork shall be shared by the other
members of the faculty;

(d) A member of the Teaching Staff or Faculty Membeallsihot undertake during the period of
sabbatical leave, any regular appointment undero#mr organisation in India or abroad; he
shall, however, be free to receive a scholarshifeldlowship or bursary or any other ‘ad
hoc' honorarium other than his regular employment.

(e) A member of the Teaching Staff or Faculty Membaailavg sabbatical leave shall furnish a
bond in the prescribed form to serve the Instifotea minimum period of three years on
return to duty.

28. Study Leave

o Study Leave is granted to a staff member with ass lthan five years of continuous regular
service for undergoing a special course consigifitggher studies or specialised training in
a professional or technical subject having a diagect close connection with the sphere of his
or her duties or being capable of widening his@rtind in a manner likely to improve his
ability.
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Course should be certified to be of definite adagatto the Institute from the point of view
of public interest.

The competent authority to grant leave should agptbe particular study or study tour.

The staff member on his or her return should sulanfiill report on the work done during
study leave.

Study leave is not admissible

@) for studies outside of India if facilities for sustudies exist in India;
(b) to an official due to retire within three yearsreturn from the study leave;
© to same official with such frequency as to remowe fiom contact with his regular

work or cause cadre difficulties owing to his alzgean leave.
Maximum period of study leave which may be grarsieall be
@) 24 months in the entire service period; and
(b) ordinarily twelve months at any one time.
Study leave shall not be debited to the leave atcou

Study leave may be combined with any other leaves dut maximum period of continuous
absence, including vacation, if any but excludirtaordinary leave, should not exceed 28
months generally, and 36 months for study leadingi.D. degree.

Requisite Bonds in the prescribed forms are reduicebe executed by the staff member
before proceeding on study leave. The bond amoilintevdecided by the Board.

If the course falls short of the study leave, tifeial should resume duty on conclusion of
the course; or the excess period may be treateddasary leave with the leave sanctioning
authority’s prior approval.

Leave Salary:

@) Outside India: Pay last drawn plus Dearness Allmgafiouse Rent Allowances,
and in addition, Study Allowance admissible;

(b) In India: Leave salary will be equal to pay lasawin plus Dearness Allowance,
House Rent Allowances. No study allowance admissibl

© Stipend, scholarship or remuneration for any paretemployment during the
period of study leave should be adjusted agairsstléve salary subject to the
conditions that the leave salary will not be |dsantthat admissible during half pay
leave.

29. Child Care Leave (CCL)

Admissible to women employees as per Governmelmidid rules

30. Salary during vacation and leave salary

() An employee of the Institute entitled to vacatitralsbe eligible for pay and allowances at full

rates during the period of vacation.

(20 A member of the staff who proceeds on earned Ieha# be entitled to leave salary equal to the

pay drawn immediately before proceeding on leave.

(3) A member of staff on half pay leave or leave-not-thuentitled to leave salary equal to the half

amount specified in sub-paragraph (2).
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31

32.

33.

34.

35.

36.

37.

(4) A member of the staff on commuted leave is entitteldave salary equal to sub-paragraph (2).
(5) A member of the staff on extraordinary leave iseitled to any leave salary.
Limit of total Absence

A member of staff ceases to be in service of tiséitlrie if he is continuously absent from duty for
five years, whether with or without leave, unle$® tVisitor, in view of the exceptional
circumstances of the case otherwise determines.

Cash payment equivalent of leave salary in case déath in service

In case an employee dies while he is in service,cdsh equivalent of the leave salary that the
deceased employee would have got had he gone desddi® earned leave on the date of death,
shall be given to his family subject to axmmum of leave salary for 300 days (including the
number of days for which encashment has been all@a\ang with Leave Travel Concession while
in service).

Cash payment in lieu of unutilized earned leave othe date of retirement.

An employee may be paid cash equivalent of leal@ysadmissible in respect of the period of
earned leave at his credit at the time of retirédno@n superannuation in one lump sum as a onetime
settlement subject to a maximum of 300 days (irinlydhe number of days for which encashment
has been allowed along with Leave Travel Concessiuite in service) and further subject to other
conditions laid down by the government from timénee.

Leave preparatory to retirement

A Government servant may be permitted by the authoompetent to grant leave to take leave
preparatory to retirement to the extent of earmaé due, not exceeding 300 days together with
half pay leave due, subject to the condition thethdeave extends up to and includes the date of
retirement.

Persons re-employed after retirement

In the case of a person re-employed after retiréntie& provisions of these rules shall apply deeif
had entered Institute service for the first timetluadate of his re-employment.

Power to relax

Where the Board is satisfied that the operatioargf of these rules causes undue hardship in any
particular case, the Board may, for reasons toeerded in writing, dispense with or relax the
requirements of that rule to such extent and stiltifesuch exceptions and conditions as it may
consider necessary for dealing with the case ustgnd equitable manner:

Provided that no such order shall be made excdpttive concurrence of the Visitor.
Interpretation

Wherever any conflict or doubt arises as to therpretation of these Schedule, the Board's decision
in such cases shall be considered as final andngrah all concerned.
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